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How Hand Skill Brings Foot Safety 


i 


Although your lighting problems are best known to yourself, 
the solution of them is a matter for the lighting engineer, who 
alone can overcome the difficulties efficiently and economic- 
ally. Good light increases production, reduces fatigue, risk of 
accidents and cuts lighting bills; but the desired results can 
only be achieved by correct distribution of illumination and 
the elimination of waste, both matters calling for specialised 
know ledge 

Let Falks lighting engineers study your needs and make 
practical recommendations. Falks Industrial Lighting Service 
covers every aspect of the question, from the scientific design 
of reflectors to the biueprinting of a layout for an entire works. 
The range of standard fittings made by Falks meets practiec- 
ally every lighting requirement. 


W rite or telephone our Technical Department, who will gladly 


advise you without obligation. 


91 Farringdon Road, London, E.C.1. & Branches 


Felephone Number: HOLborn 7654 
” Consult FALKS on Lndustria Lighting 
@89-550 
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Vianspoarent Shutting ., 
PREVENTS ACCIDENTS. 


' Celastoid’ | 


* 


lhis operator at 

the Cricklewood Wark 

ot S. Santh Cc” Son 

Lid., is wearing a face shield made 
jr m “Celastoid’ Safety sheeting 


by Safety Products L.td 


Make sure your Goggles and Face Shields are made 


with Cel a “. tol d F safety sheeting 


Face shields, goggles and machine guards made from ‘ Celastoid 


transparent sheeting are tough, shatterproof, washa 
*Celastoid’ is ideal for any type of transparent protective covering, 


it is easily machined and can be sprung into simple curves and heat 
. In the macline shop at Smith sts capstan 


rie 


formed to compound curves. Thicknesses from 10/1,c0oth inch to } inch. ‘ Df? , 

operator wears the ‘ Pulsafe’ face shield 
for protection against flying metal splinters 
Wt 


de Mark 


BRITISH CELANESE LIMITED Plastics D sion, ¢ clanese House, Hanover Square., London 
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SELF-CONTAINED 


* 5 
athing Apparatus 
Breathing . aratus» 
“Proto”, “Lungovox”, “Salvus”, “Fireox,” “Savox” Oxygen Types 
Marks I, If and HI Compressed Air Types 


Particulars of our Training Courses 


on application 


RESUSCITATING APPARATUS 


for asphy via, electric shock, etc. 


SMOKE HELMETS 
of all patterns 


PURETHA GAS MASKS 


ALL OTHER PROTECTIVE APPLIANCES AND CLOTHING FOR’ THE 
INDUSTRIAL WORKER 


‘SIEBE, GORMAN & CO.L? 


WE EVERYTHING FOR SAFETY EVERYWHERE 9 
a el 





TOLWORTH - SURBITON - SURREY 








Furniture of Highest Grade 
Steel costs you no more! 


Shepherd Tubular Steel Furniture is 
phosphate coated for lasting finish 


[ costs no more to buy the best looking Every piece is given a 
tubular steel furniture-—-the best special phosphate coating treatment 
inmaterialsand workmanship. That’s before the stove enamel finish is 


A.E.C. LTD. 

use Shepherd 

Tubular Steel 
Furniture 





why more and more people are 
specifying Shepherd. 

Only the highest grade steel tube, 
formed on the most up-to-date mach- 
inery, is used in its manufacture. 
And Shepherd furniture stays smart 


applied 

Write to Shepherd (Dept. P.M.) for 
an illustrated catalogue. You'll see 
good-looking, competitively priced 
furniture that will stand up to any 
amount of punishment, 


H. C. SHEPHERD & COMPANY LIMITED 


HERSHAM STATION WORKS, WALTON-ON-THAMES, SURREY 


Telephone 


Walton-on-Thames 2314 


EXPORT ENQUIRIES to London Office. 59 St. Martin's Lane, W.C.2 
Telephone : TEMple Bar 5385. Cables : Stamstam, London 
MANCHESTER OFFICE: 274 Deansgate, Manchester 3. Tel: Deansgate 7545 
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‘ : 
MODEL 76D MODEL 103}C MODEL 128D 


L 


MODEL 45B 


Associated Equipment Co. Lid 
(builders of London’s buses) 
use Shepherd furniture for their 
700-seater works canteen at 
Southall, Middlesex. Made 
from highest grade steel tube, 
Shepherd Furniture lasts 
longer. And a special phos 
phate coating treatment en 
sures that each piece s/ays spick 
and span 





MODEL 97 
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CHINABRITE 


Keeps crockery sparkling white & sterile 


Your washing-up problems will Chinabrite is scientifically prepared. 


be quickly and economically solved by It is suitable for machine or hand ~washing-up, 


the use of Chinabrite. China and cutlery saves, time and ensures the goodwill of 


will be sterile -as well as_ sparkling, as customers. 
4 5 , ¢ 


DECIQUAM 223 A faste-~ ; s 
less, taintless, instantaneous STEROKLENE A strong 


Steriliser for Ice Cream 
Detergent specially. graded 


SANIGLAS An inexpen- CHINABRITE for cleaning beer engines and 


sive but powerful product 
for sterilising glasses in 
public houses. 


Fs 4 


pipe lines. 


SPECIALISTS IN CLEANLINESS 
BRITISH HYDROLOGICAL CORPORATION 


COLLOIDAL WORKS -« HIGH PATH ~- MERTON S.W.19 Telephone: LiBerty 102! (4 lines) 


Associated Companies: Colloidal Detergents of Australia Ltd., Sydney, Australia Chemical Services (Pty) Ltd, Johannesburg 
And at Copenhagen, Amsterdam, Brussels, Paris, Lille, Lyon and Ober-Winterthur, Switzerlond 
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A SUGGESTION 6 perscnnct stanagereses 


fi fi th — ; Personnel Manageresses will know that the difficult days 

or ur ering for female workers can constitute an industrial problem 
Comfort is best maintained at these times with either 

the comfort Mene or Menex Sanitary Protection, which for over 

fifty years has been the choice and trust of womanhood 

Reliable, highly absorbent, of downy softness... a 

> 

and well-being protective back Mene and Menex possess the 
qualities necessary for peace of mind and ease of body 
They have loop ends for snug adjustment. Write 


of female today for a special quotation for a bulk 


ordex You can have confi 


workers dence in recommending 


ROBINSON & SONS LTD 


Chesterfield, Derbyshire 





GARROULD’S 


Established over 100 year 


PROTECTIVE CLOTHING SPECIALISTS 


Overalls, Coats & Jackets 


for both 


Men and Women 


Hard wearing—Pre-Shrunk Materials 
Smart Practical Designs in a wide range of Stock 
Sizes 
| xpertly Cut on generous lines 
Attention to detail—extra strengthening at 
points of strain 

*& Quality and Workmanship Guaranteed 





*t the name Garrould be your guarantee of satisfaction, Backed 
over 100 years of experience, they are not merely overalls, but 


distinctive garments that will satisfy the most discriminating buyer 


Actual Manufacturers 


E. & R. GARROULD Ltd., 150-162 EDGWARE RD., W.2 
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BORAXO contains no harsh 
abrasives, no strong alkali 
or penetrating solvent. 


The strong pilfer-proof dispenser 


ensures greatest economy in use, 


BRAXO) 
cleans DIRTY hands 


Whenever hands become really dirty, they need Boraxo. 
It readily tackles ingrained dirt, grease and oil, does not 


harm the skin, and leaves the hands smooth and supple. 


Satisfied users of Boraxo include :— 

& T. Avery Ltd Birmingham Aluminium 
Casting (1903) Co. Ltd. * British Timken Ltd 
J. B. Brooks & Co. Lid Marsh & Baxter Lid 
Perry Barr Metal Ce. Ltd Reckitt & Colman 
Ltd Scribbans-Kemp (Bakeries) Ltd South 
Eastern Gas Board: Telegraph Condenser Co. Ltd 
Wickman Ltd. - Bowden (Engineers) Ltd 


tria Give Boraxo a trial in your works. Attach this coupon to 


your letterheading for a free sample and full information 


BORAX CONSOLIDATED, LIMITED 


Dept. P.M. Regis House * King William St. London EC4° Mincing Lane 7333 


Sh ieeleien ee 
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Knees bend... 


but trolleys don’t, and when Bill took a bash on 

the kneecap it looked like three weeks without Bill 
‘And just at rush time’’, said the foreman. But no! 
Quick as Prestoband our Nurse had him all strapped up 
and comfortable!  Bill’s carrying on. And when they 
change his dressing there’s no painful tugging and no 
sticky smear left behind. For bulk users the Prestoband 
‘Hospital’ Pack saves about 40°, on costs. 12 yard rolls, 
in three widths; 8”, 1” and 2”.. From your usual supplier 
or from the Manufacturers, VERNON & CO. LTD., 
PRESTON, LANCS._ Telephone: Preston Priory 83293. 
Samples sent on request. 


PRESTOBAND 


Dirt-excluding, water resistant, 
mildly antiseptic, pints, knot: THE ANTISEPTIC SELF-ADHESIVE BANDAGE 


sing about. That’s Prestoband! «K stacks to Us , but NoT to the skiw | 



































Here’s Foot Protection for you! 


Even a bus weighing 7 tons 5 cwt. (as proved by our 
recent test) can pass over your foot without injuring 
it if you are wearing a pair of ““ TOTECTORS ” safety 
boots or shoes! The neatly-concealed steel toe caps 
are guaranteed to withstand a dead weight of 3 tons. In 
workshops and factories everywhere ““TOTECTORS” 
are preventing foot injuries. 

“TOTECTORS” Safety Boots and Shoes are manu- 
factured to British Standards Institute Specification. 


Safety and Welfare Officers are invited to send for literature 
One of the larve variety of styles 


RegJ 


7 
so 


TOTECTORS 


BOOTS SHOES 
THE PIONEERS OF SAFETY FOOTWEAR 


WILKINS & DENTON LTD., DEPT. P.M., 5! 








& 52 WOBURN PLACE, LONDON, W.C.1 
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Domestos & St 


These two products, either individually or in sufficient for all cleaning operations. 


combination, provide all the cleansing aid likely Domestos and Stergene are particularly 
to be required for maintaining a state of recommended for canteens and for all catering 
public buildings, | establishments and **Catering Hygiene” explains 
institutions, etc. | how they may be used to implement the recom- 
them exceedingly | mendations of the Catering Trade Working 
a copy will be forwarded on request. 


immaculate cleanliness in 
offices, hospitals, schools, 
High concentration makes 
economical and very small quantities are Party : 


RR KKK EKKKEKKKAHKKKE 


DOMESTOS: A _ powerful hypo- STERGENE : The remarkable liquid 
chlorite possessing disinfectant prop- soapless detergent so successfully 
erties of a high order. The most used in canteens throughout the 


o 

- 

**Catering Hygiene” summar- * 
* 

. 

. . 

efficient sanitary cleanser available; country. Ideal for dishwashing by * 
3. 

- 

a 

. 

+. 


ises the recommendations of 
the Catering Trade Working 
Party appointed by the Min- 
istry of Food and shows how 
those recommendations may be 
put into practice in a simple 
and economical manner. 


its use in public and staff toilets and =machine or by hand; will not harm 
lavatories being an assurance of operatives hands. Unsurpassed as a 
scrupulous cleanliness grease remover 


Ae ee eee eee eee eee eee ee eee ee ee ee eee eee 


eeekkekkekaene kee 


DOMESTOS AND STERGENE MAKE LIFE CLEANER 
DOMESTOS LIMITED, INDUSTRIAL DIVISION, COLLEGE WORKS, NEWCASTLE UPON TYNE, 6. 
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TY a 


investment 


you just 
cannot 


iqnore 


Gilt-edged securities are safe but do not pay high dividends. 
Here is a proposition which entails small investment, is defi- 
nitely “‘gilt-edged’’ and does pay 


Anemployee’s illness is pro- 
longed if he is worried finan- 
cially and his lost time means 
lost production . . . lost 
money to YOU, the em- 

loyers. State sick pay is 

low the weekly wage level, 
therefore worry can be aver- 
ted only by extra sick pay. 


Accidents occur daily. A 
Works Scheme for Sickness 
and Accident benefit costs 
little but pays high returns, 
not only financially to the 
employees, but also to the 
employers in absolving obli- 
gation, in loyalty of workers 
and in speeding their return. 


A capital sum on retire- 
ment. Although a Works 
Scheme may be complemen- 
tary to a pension scheme, if 
you cannot afford the out- 
lay for pensions then this 
cheque is an inexpensive 
manner in which to repay 
loyalty and length of service 


The small cost is proving well worth while in 94 companies, 
large and small, where we operate Works Schemes. Please 
send for brochure 


IDEAL BENEFIT SOCIETY 


PITMASTON: MOSELEY 
BIRMINGHAM 13 


Gen. Secretary: W. H. Griggs, F.C.1.8., F.inst.0. 
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Two successful 


educational films 


in 16 mm., colour and sound 


by Walt Disney 





“How to Catch a Cold” 


Warmed by Disney humour and peopled with 
delightful cartoon characters such as the kindly 
intellectual “Common Sense "’ and the cold- 
ridden *““Common Man,” this amusing film 
has been greatly successful wherever shown. 
Full of fun and imagination, it is also scientifi- 
cally accurate, pointing out clearly the Do’s 
and Don'ts of the all too common *“ common ” 
cold. Children and adults alike wiil find it 
memorable. Approx. 12 mins. 


**The Story of Menstruation”’ 


This film combines the dignity of plain speaking 
with an atmosphere of warmth and ease. It 
shows how accurate knowledge helps to create 
a healthy attitude and also stresses the care a 
girl should take during menstruation. Its 
touches of warm humour and plain common 
sense dispel fear and impart an attitude of 
respect to this essential part of the life process. 

Approx. 12 mins. 


Two additional educational aids include a 
physiology chart to introduce the subject and 
copies of “ Very Personally Yours” to dis- 
tribute after the film. 


These films are equally 
suitable for children, and adults 


in business and industry 


Both films can be borrowed free of charge. 


Write for further details to 27 Hill St., London, W.1 


BY COURTESY OF 
Cellucotton Products 


LIMITED, LONDON 
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Sta TUBES 


-- important 
announcement 











Osram tubes are now better than ever, 

Big improvements in performance are due mainly to the 
use of better fluorescent powders and to new and much 
improved methods of coating the cathodes. 

In addition to providing a higher light output (the average 
through life of the Osram Sft. Daylight and Warm White is 
now up by 12)°,,), these improvements also result in much 
greater uniformity and make for good life and absolute 


reliability. 











We suggest that for your own satisfaction you set aside a 
section of your factory, shop or offices, in which to give 
Osram tubes a thorough trial. Our Advisory service is 


always at your disposal 


STfa tubes for STAMINA 
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Reduce foot 
in your factory 


———T 
with f ~ 2 


¢ 
44 provective ¥ 
f rootwean |} 


injuries 


50). LONGER WEAR | 





Hints om Care 


This NEW safety footwear 
sas all these EXTRA features 


Extra protection, Fully armoured with built-in steel toe- 
cap and built throughout in accordance with the latest 
S.1. Specification, Complete protection against static crush- 


v pressures up to three tons 


Smart appearance, PLUS FIFTY boots and shoes are indis- 
tinguishable from normal footwear, and available in a 
range of modern styles, all with invisible, built-in reinforcement 


50°. longer wear, and greater comfort, Only specially pre- 
pared leathers are used throughout. Uppers are sewn with 
rot-proof thread; soles stitched with acid and rot-proof Perylene. 


Free insurance. (£1,000 in the event of death following 
accidental toe injury sustained by the worker in the 
course of his employment whilst wearing PLUS FLFTY footwear 
or compensation during disablement from following his oceupa- 
tion as the result of such injury at the rate of £10 per week 


up to a maximum of £60.) 


Immediate delivery. Special in-stock supply service 


ensures prompt despatch of all sizes. 


SOLD ONLY THROUGH 
WELFARE DEPARTMENTS 
4 complete 


AND INTERNAL 
INDUSTRIAL ORGANISATIONS 


range of 
boots and shoes 


combining style 
: 





with safety 


Get full details and prices, without delay, from 


PROTECTIVE FOOTWEAR SERVICE LIMITED 


KINGSWOOD BRISTOL 








ational 
avings 
Winter Campaign 


IN INDUSTRY AND COMMERCE 


The Chancellor of the Exchequer writes:— 

“7 am delighted to send a message in support of the 
Campaign and to commend in the highest possible terms 
the work which you are doing. | would appeal to all 
Employers and Trades Union Leaders to do their utmost 
to help you, and in this | know I am supported by the 
Leaders of both sides of Parliament.” 

The provision of National Savings facilities has the 
full support of Employers’ Federations and Trade 
Unions—over three million employees are already saving 
through such facilities offered by 60,000 firms. 


Form a National Savings Group for your own staff 
if you have not one already and help them to save to 
add to their pension on retirement, to buy a house, to 
take a holiday or to assist in the further education 


of their children 


Write for particulars of schemes to 
THE NATIONAL SAVINGS COMMITTEE, 
1 PRINCES GATE, LONDON, S.W.7 


Ithas been proved over and over again that good 
savings and high production go hand in hand. 








2411920 
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THE AVAMORE 


fowl 


DISH WASHING MACHINE 
The Machine without a Fault 


Personnel Managers and those directly concerned with factory meal 
services well know how dirty crockery can cause criticisms which may 
spread to all manner of other discontents. They know that a clean 
and efficient meal service has a marked influence on the general morale 
throughout the factory 

Washing crockery can be done in one of two ways; by the slow and 
costly method of a century ago (eg. by hand) or with a modern 
electrically operated and fool-proof machine Canteens which have 
installed one of the AVAMORE “TORRENT” models (H.O.20 and 
H.O.35) are in no doubt which method they prefer! 

AVAMORE Catering Equipment enjoys a world-wide % reputation for 
soundness in design and operation and can be supplied through all first 
class dealers. Technical specialists will gladly be sent to advise on 
installation details 

AVAMORE Equipment being used 4 


NEW ZEALAND AUSTRALIA CHILE PERU 
SWEDEN - S. AFRICA - CANADA BELGIUM 


00(771077 ENGINEERING CO.LTD. 


You ll get 3 times 
the service... 


Especially designed for licensed premises 


this handsome set 1s a great money-saver 
because three times the life is assured by 
the new principle of fixed numeral ring and 
rotatable board p/us separately rotatable 
backing disc. The flax fibre board needs 


, 
; « / 
no soaking. See PRICE COMPLETE 4 Ca 
one today at your (500rd, backing disc > Py 
’ : with numeral ring and o~ t 
; 


sports dealer. backboard) £4,15.0 


. 


from the new Dunlop 3.x sais 


INLOP SPORTS COMPANY M N 
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Unless your 


name’s Rufus 


What we mean is that if you combine the virtues of a lawyer, 
an accountant, an actuary, a tax expert, an underwriter . . . and 
if you can read, understand and apply the relevant legislation, then 
you might well devise your own Company's pension programme. 

An impressive list of companies have preferred to place their 
pension arrangements in the experienced hands of The Noble 
Lowndes Pension Service. In fact, in the past two years alone, 
this group of seven companies has designed and installed retire- 
ment schemes ofall kinds with sums assured exceeding £5 1,000,000. 

There are good reasons for this growth . . . we should be 
glad to tell you what they are . . . confidentially of course . 
and without obligation. 


Enquiries will be dealt with by the Managing Director 


i> Fy et vy, Sy { i 
Ah Le Nobg Ve Lointled Buen Donte 


38 LOWNDES STREET - LONDON .« S.W.1 - TELEPHONE SLOANE 3465 (10 LINES) 
} NEWTON PLACE, GLASGOW, C.3 « 25 CROSS STREET, MANCHESTER, 2 9 TITHEBARN STREET, LIVERPOOL, 2 
12 EASY ROW, BIRMINGHAM, 1 + 7 SOUTH PARADE, LEEDS, | 21 COLLINGWOOD STREET, WEWCASTLE, 1 
S8 HOWARD STREET, BELFAST - 39 KILDARE STREFT, DUBLIN And at JOHANNESBURG ani CAPETOWN 


Associated Companies in New York, Chicago, Montreal and Los Angeles 
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CUT PAINT 
CLEANING COSTS 


mu VV ITH THE 


REV 


Wall Washing Machine 


Improves Working Conditions 
Stimulates Hygiene 


Walls and ceilings can be washed cheaply 
and with the minimum of disorganisation 
by means of the REVV!I washing machine 


A saving of at least one half of the nor- 
mal labour costs is effected. 


Being silent in operation and not requir- 
ing very much floor space, the REVVI 
machine does not distract the attention of 
persons working near it. For ease of 
movement, it is fitted with rubber-tyred 
castors. The water and cleaning solutions 
do not drip on to floors, machines or 
desks, so dust sheets are not needed. 


The cylinders of the REVVi machine are 
filled with clear water and a water deter. 
gent solution respectively. and both water 
and solution are kept under pressure by a 
few strokes of a manually-operated air 
pump. A few minutes’ pumping is suffi- 
cient to last the day's operations, 


PRICE COMPLETE £55 


For further details write or phone : 


REVY| 


LIMITED 


70 Blackstock Road, London, N.4 
Telephone : CANonbury 5246-7 
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HOME 
Bl TE pRITISH 
OF CYCLE 


This is our type ‘A’ cycle stand. There are 
20 types for selection. All steelwork stove- 
enamelled green for durability. 








Illustrated catalogue on request 


ABIX ¢em INDUSTRIES) LTD 


FACTORY EQUIPMENT SPECIALISTS 
TAYBRIDGE WORKS, ee ROAD 
BATTERSEA, LONDON, 8.W 

Phone: BAT 666677. Grams: prod BATT, LONDON 
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Labour turnover is a nasty headache in a 
highly competitive market. Get the best 
craftsmen and keep them at their benches 
with the offer of a Retirement Benefit 
Scheme; good men deserve good treat- 
ment. In this way costly replacement train 
ing is avoided and gratitude expressed non 
in terms of higher output with hard and 


loyal work as a bonus for life 


Ou hook let called ” AS 
Personal as your own Hand 
writing” is certainly worth 
looking at; may we send you 


a cop) ; 


HOBBS SAVILL 


(LIFE & PENSIONS) LTD. 


37-39, LIME STREET, LONDON, E.C3 
MANsion House 7855 
Livelier, Stock, London 


Telephone 
Telegraphic Address 





| 


JEYES’ 
MILLBROOK © 




















The Report of the Chief Medical Officer of 
the Ministry of Education for 1950/51 emphasises 
that “Nurses should wage constant warfare 
against verminous heads” to solve this grave 
social problem 

Wherever numbers of women and girls work 
together there is always the risk of head pest 
infestation. Fortunately, there is a sure and 
swift remedy in SULEO Hair Emulsion, cne 
application of which will clear the worst infested 
head in a matter of minutes, and will give 
complete protection for at least fourteen days, 
even though the hair may be washed in the 
meantime 
@ Safe and easy touse @ Harmiess to hair 
and scalp @ _ Undetectable @ _ Pleasant 


{ bottle of 


HAIR EMULSION (# 


should be kept in every 
Welfare Department 


WELFARE OFFICERS AND 

INDUSTRIAL NURSES ARE 

INVITED TO WRITE FOR SAMPLE 
AND LITERATURE 


CHIGWELL * 


LABORATORIES LTD. 


ESSEX 
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Where the Mill has Replaced the Manor 





How Industrial Welfare has 


Built Good Community Relations 


By WINIFRED GODE of them travelled from as far afield 


as Wales and Yorkshire to attend 
Another feature is the Samaritan 

Community life in the small Kentish village of Lark- Fund which, as its name suggests 
field is tending to centre more and more round Reed's lends a helping hand to those in 
Aylesford Paper Mills. The reason lies in the com- need his is a joint venture by 

pany’s enlightened attitude to industrial welfare which both management and employee: 

has resulted in a loyal and stable labour force—not Apart from the initial donation made 
to mention a constant waiting list for jobs as well. by the company, income is derived 
mainly from the organisation of 

various competitions and, occasion 

ily, from profits from ocial event 
QOD community relations live in i Istrict and shared Since the inception of the Fund in 

both inside and outside the he workers both insid October, 1944, over 1,500) grant 

works, have contributed } itsid he n have been made 

much to the success of the Reed bh prese ard of directors A fully equipped surgery, with a 
Group of paper mills and factories at under tl 1 directorship of doctor in attendance once a weel 
New Hythe Phe many facilities pre Lieut.-Col. SI ) uccessor, Philip contributes towards the health and 
vided by the company for the benefit Walker continuing this” safety of the mill worker An am 
of the employees, and the many policy of buildn rood community  bulance service is availabl for 
activities in which the local people relation works’ accidents and this may also 
share, bear witness to ; positive t ) ve cto now contribu be used by employee farnilye if 


1 loyal labour need = arise A chiropedist is em 


policy aimed at integrating the indu 
try with what was originally ura ‘ e 4 ence of a non-con ployed one day each weet ind 
community. Evidence the s . tribi sion cheme which workers can receive expert attention 
of this policy hes in fi tl ur i wtive pension at the at a nominal charge sy arrange 
there has always been ; idy flow retiring f ixty for women and ment with the management, a dentist 
of recruits, and often a waiting-list, ixty-fi men, based, of course, also attends once a week and treat 
for jobs at the paper mull km 1 the ul r of years served and ment is free to people under ceighteea 
ployees are drawn mainly from the } ilary rece n the latter part For the female staff there is also a 
surrounding villages and the towns f their That pensioners hairdressing ilon where the girl 
of Maidstone : Chatham and retain thes \ \ to and interest can yet perms or a hampoo ind 
Rochester in company 1s ¢ idenced by the set Ihe salon 1 tatled by two 
The mill dominates the small fact that year’s reunion many full-time hairdressers and appoint 
jage of New Hythe and it 
example of the way in which 


some extent, local industry is becom 


I 


ing the focal point of the community 
One of the leading spirits in this 
enterprise as the late managing 
director, Lieut.-Col, Clitford D. Shel 
don, D.S.C., who joined the firm i 
1912, and tool over the development 
it Aylesford upon his return tocivili 
jife it’ the “Ml of the 1914-18 wa 
Apart from participation in the wor! 
many tract msociation h 
himself whole-heartedly 
development of sporting, recre 


and edue itional facilitie 1 t! 


The Training School gives full-time 

instruction to entrants up to the 

age of twenty-one in paper-making 

engineering and building. Here are 

some apprentices during a lesson in 
the drawing office 
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Completed in 1946, the Works College was a success from the very beginning 
It provides education on a voluntary basis for boys and girls between fifteen 


and eighteen 


ments are booked and paid for as in 
salon 
ibout 2,000 


at moderate 


an ordinary commercial 
Phe canteen provides 
day 
requires a 
feels that 
for 


meals each 
prices. This 
idy but the company 
provision of good meals 
employees is money well spent 

The local community shares in the 
activities of the company, especially 
on the recreational side. An example 
of this is the annual Cobdown Show 
which is held at one of the com 
pany's sports grounds and which ts 
open to the general public Phis 
started as a smal!l horticultural show, 
but now arts and = crafts, 
photography and model engineering 
as well as horticultural and animal 
exhibits. Children’s sports complete 
i full day’s programme. All expen 
the show are borne by the 
and any resulting profit 
to the Samaritan Fund 


main 
sub 


the 
their 


service 


covers 


cs for 
company 
Is given 


Physical Recreation 
A large 


( lub 


com 


thriving 
has active support of 
pany who provide and 
excellent sports grounds, including a 
small nine-hole golf course Elected 
ommittees run the sections 

football, rugby, hockey, golf, ten 
bowls, badminton, box 

athletics, rifle 
model engineering 
and entertainment 
this rich choice 
not surprising that 


sport + 
the 
maintain 


and 
the 


various 


cricket 
swimming, 
angling, 


nis, 
ing, 
shooting, 
ind) = dramatic 
sections With 
available, it is 


214 


Our picture shows a group of girls in the dressmaking class 


Pape I 


representatives of Aylesford 
honours 


Mills Sport Club have 
county and national events, 
activities 


won 
nm many 

through its sperting 
the company have improved its ex 
isting relationship with — the 
pulp and paper industry of Finland 
several years friendly contests 
have been held between Aylesford 
and the United Paper Mills Sports 
Club of Finland, and the 
Finnish Olympic Team Eng 
1948 they presented the 
with their sauna bath, the 
now enjoyed 


and 
good 


For 


when 
visited 
land in 
company 
benefits of which are 
by Aylesford athletes 

Fitting tribute to the who 
devoted so much of hi the 
development of recreational activities 
for his workers, is the Clifford Shel 
don club This delightful 
building is a converted oast house 
surrounded by the Cobdown bowling 
greens Appropriately enough, a 
bar now stands in the kiln where the 
hops were once dried, and the fur 
niture and decorations include many 
valuable antiques and other beautiful 
examples of English craftsmanship 
The Club is open to all members of 
the Reed and their 
relatives 


man 
time to 


house 


Organisation 


Nor is the practical side neglected, 
and here the Works College plays a 
vital part in the making of a good 
“fall round’’ worker. 

In 1942, when engaged upon ait 
craft production, the company set up 
1 training school for girls. By 1944 


some 200 girls had passed through 
the centre and results were so im 
pressive that the management 
decided to retain these facilities to 
give pre-factory training to intend 
ing engineers. This was later exten 
ded to boys who wished to enter the 
paper industry as skilled operatives 
With the passing of the 1944 Educa 
tion Act and the obligation 
employers to release juveniles 
further education, the management 
decided to establish its own works 
college which was completed in 
1946, the organisation and equip 
ment of the College being carried out 
in co-operation with the Kent 
Education Committee. Staffing of the 
College is by mutual arrangement, 
teachers being supplied by both the 
company and the Education 
Authority 

The success of the Works Colley 
led to a demand for similar provision 
for employees over eighteen years of 
age for evening study and to the 
establishment of an_ institute for 
recreational studies Liaison bet 
ween the Company, the Education 
Authority and the local technical 
colleges ensures that courses started 
by apprentices in the Works Train 
ing Centre can be continued until 
students reach the age of twenty-one 


[nM 
upon 


for 


The Training Set-up 


Ihe scheme is based broadly as 
follows: (1) Tyvaining Centre—this 
gives full-time training for entrants 
to trades (paper-making, engineering, 
building), and refresher courses for 
apprentices returning froin the 
(2) Works College—turther 
education on a voluntary basis fo 
boys and girls between fifteen and 
eighteen; (3) Evening Institute 
recreational courses for those over 
eighteen; (4) Course supervision 
follow-up of apprentices after com 
pletion of courses at Training Centre; 
orgamisation of appropriate 
at technical college 

Without the goodwill of its workers 
no organisation, however technically 
perfect, can hope to max! 
mum production and efficiency It 
that at Aylesford a great 
through a good welfar: 
this very 


Forces; 


courses 


secure 


is clear 
deal is done, 
programme, to 

necessary goodwill 


ensure 





Vr. R. M. McKinnon, M. A.. 


has succeeded Mr. Denys Hamilton 





to the editorship of this journal. 
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Higher Output a Key Topic at 


I.P.M. Conference 


By ROBERT McKINNON 


Some 700 personne! officers, staff managers, senior 
civil servants and education and training officers were 
among the delegates to the Institute of Personnel 
Management’s 40th annual conference held at 
Harrogate from October 2 to 4. Four of the five 
speakers dealt, in one form or another, with the 


problem of how to obtain greater productivity. 


Y accident or design one Of L the morning of the 
dominant theme emerged from 3rd t fascinating address, 
the talks given during th 
course of the conference namely 
the task now facing Britain in her 
struggle towards — prosperity and 
what efficient personnel management 
could do to help 
[his factor was introduced from 
the outset when the first speaker 
the Earl of Verulam, gave a talk on 
Phe Export of Ideas”’ in which he corrective to the errors of the im 


expre ssed the general conviction that turtive roach 
With gard to labour turnover 


Profe Kendall emphasised that 
statistics had revealed definite pat 


however, and some of the Professor 

ideas could well be exportable 
products His main point was that, 
however complex individual life may 
be, there was always a simple law 
governing the aggregate At the 
same time, statistical science was no 
substitute for qualities of leadership 


Statistics, however wert t good 


material resources were not the only 
key to a nation’s prosperity. By way 
of example, the Earl quoted the 
Swiss who, although they represen 
ted only .2 per cent of the world 
population, dealt with 2 per cent of 
the world’s exports heir secret, 
he said, was that of a hardworking 
skilful people who had _ persistently 
projected their ideas forward 
Britain, with its larger population 
ind Commonwealth ties, could do 
proportionately more The world 
wanted our products, uur tech 
niques, but especially our ideas, and 
this applied to personnel manage 
rent as we ll ‘Your ideas and pr ic 
tices he concluded, are ilso 
exportable products 

Ol a more spec ialist nature 
the paper on ‘How far can the 
Science of Statistics Help in Per 
sonnel Management?"’ delivered 
Professor Maurice Kendal 


tern of behaviour and he hould 
very surprised if personnel mar 
ment proved to be the only creme 
in which the statistical method wa 
useles he technique of merit 
rating was one example of statistical 
icceptanee even if it was only for the 
want of mnething better 
connection, be put forward 
opinion that, in busine 
nique of personnel selection 
somewhat behind that of the ¢ 
Service umd even the Army, where 
more use was made of the statistical 
ipproach lhe very ¢ ence of the 
problem wa Can you predict how 
a man will behave from preliminary 
tests On thi Professor Kendall 
ud You can't pin a. statistician 
down unle you take th Link 
trouble as he has His general con 
clusion was that there were aspects of 
personnel management—such as deal 
ing with difficult: people—-in) which 
statist were of no” value, but 
Statistics could certainly help where 
labour forces worked and lived in 
set economic and social pattern 
There followed the addre of the 
President, Mr. L. Gale, whose re 
marks tied up with the unde 
theme of the personnel manager 
part in the productivity drive He 
began by stressing the work being 


rlying 


fessor of Statistics in the Unis Delegates listen attentively to Professor Kendall's address 


PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 





Management Through the Supervisor’s Eyes 





On Being Fair to Management’s 


e 
Middle Ran ks This month, Discussion Leader analyses a problem met 
with all too often in industry—namely, where the same 
consideration is not extended to the supervisor or fore- 
man as is expected of the latter in their dealings with 
their staff. It is the age-old problem of authority being 
undermined while responsibility remains. Our feature 
With sememuabis saan 2 will eenson suggests ways and means of how this can be averted. 
With humane men I will plead Readers’ views on management problems are invited, one 
Kiut to tyrants give I no quarter, guinea being paid for each letter published. 
Nor waste word where they will b 
sost i tld have informed the port the authority of the foreman 
HIS verse is quoted by M1 TT ver of his decision The mana [ suggest that having asked the em 
? uld have honoured this, even ployee if the request had been made 
James Booth, of 13 Harold lt that the foreman had been to his foreman, and learning that it 
Street, Banks Lane, Stock ken the same time pointing had, and had been rejected, he 
port, in his answer to the problera inadvisability of making should have made it plain that the 
posed by a foreman in the September hasty decision foreman had the authority to make 
issue This foreman had refused a | the manager is i this decision, but in view of the 
loan to one of his operators only te in making the snap decision vorker’s reasons, which the foreman 
find a few hours Jater that the work: he ould | e asked the employ being busy, might not have under 
erred the matter to hi stood properly, he would see him 
ind explain them Then having 
Ho ire not concerne talke«l to the foreman privately 
action weakened his authority and sth wil ought to have been done about this matter and still feel 
because the works manager had but with what was done The fore ing that there was no adequate 
made similar ‘‘snap decision in the man felt, quite rightly, that his reason to refuse the employee's re 
past Mr. Booth quotes this verse to iuthorit had been undermined quest, he should advise the foreman 
how that he feels the situation could hat should he do It depends, of to re-consider his decision If the 
have been avoided altogether if the course, upon the state of his relation foreman were graceful enough to 
hip with the manager, which does iimit his former decision had been 


not appear to be very good, I feel hasty and somewhat harsh, it should 
he hould = have ipproached — the be left for him to send for the 


works manager had reasoned first his office and pointed employee (the manager having left) 


manager had granted i The fore 


man felt annoyed because such an ' 


foreman and the works manager had 
discussed the case together, or if the 


manager il 
with the foreman about it He ty out that. hi authorit had been ind say that in view of the ex 
undermined If the manager were planation given him by the manager 

ir-minded man, he would agree he would be willing to grant the 
uuld in future perhay s curb his loan. I realise that to some extent 

y to make such naj this would be losing face,’” but if 

giving the instruction to the forem he, too, was a fair-minded man, he 
to let this worker Rave @ lo 6 sing the manager had ould see that it was just penalty 
the vorker request j for his failure to give the matter 


justified. how could he idequate consideration at the outset 


The mistake was made, I think 
b the work manager not himselt 


ing of course the reason 
foreman for illowing 
through Foremen and works mana 


tice is done and still sup (in fact, acting in a similar manner 
vers like anyone else, hold their 
own opinions of people and subjects 
ind this is one reason why the mat 
ter should be fully discussed between 
themselves botore tinally making th 


" 
clecrsion 


Mr. Alan Bird, personnel and wel 

otheer at Price Bros, and Co 

ilso feels that the situation 

could have been avoided altogether 
He writes 


In the first place this situation 
hould not have arisen (how easil 
ve say this when it happen te 
omeone else!) If the foreman wa 
iware is he states, that the mana 
ver was prone to make snap decision 
having refused the employee request 
for a loan (though it would have 
been wiser to postpone the decision Many middle rankers, such as these Unilever supervisors, now go on training 
ind mention it to the manager an courses where they are taught how to handle human problems skilfully 
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he said he 
regulat 
did not 


wil more 
ne he said he 
PREACHING AND PRACTICE li Ag wo! y more 
x , 1e superintendent says he himself 
Dilemma of the Middle Ranks only contributed friendly and en- 
WE must agree, I thinl couraging remarks; he kept all hint 
Mr. Bird has set his th of criticism out of his words and voice, 
clearly on this showing all the that he was 
trying to understand how the man 
was feeling. 


down very time 
that he has offered Ist 
both the foreman and. th 
manager concerned in_ the attitude Jim 
think « ias f rally nfol ( his real troubles 
before he had 
icted t | y « i hor ind lost. He 
wife and had 
about it He 
her 


what you 


parenthesis 


wonder 
remark in 
that the foreman had in fact 
a similar way to the manager. It 
often been said to me by supervisor 
and people in the middle rant of had bort ( oney to give to 
that 
with a 
their 
who 


they ave to act and oO, over 


pattern of be 
I 


management 
and mor 
vered 


more 
had 
Kiet 


in accordance 
haviour set by 
Mr. N. Maier 
deal of experience in 
relations 


Management une 


has had a preat ind tear 


training tore 





men in the human 


their 


aspect ol 


work, has come to a_ very Good Interviewing Demands— 
similar conclusion. He says, in his 1 
latest that there ts much 2 
use in training supervisors to handl 3 
way il 
being 
their 


recoy 


A readiness to listen. 


book, not An uncritical attitude 


Ability to distinguish basic from 
situations and people in one surface attitudes. 
they themselves = are not 
handled in the 


Supe riors 


Understanding of emotiors as well 


way by as logic 


truth Is 
(for 
W.!1 
top 
courses tor 


Sallie 
This 
firms, 
those start a 1 
programme off at the 
Other firms run training 
their foremen to help them to handle 
more skilfully, but thes 
foremen feel frustrated rather tovether He 
helpless when they find the principles of helping Jim 
they learned on such courses violated ype ney mains one of 
by management higher than then 
Like master, like servant, is 
Is it appropriate for 
you think? bye p ’ ces of 


own 











instance 
training 


nised by some 
who 
levels ) | you real mean 1 
but that 
out of your 


Let us now tackk 


not 
you 


situations 
and 


his most 
tead of helping 
selves labour turt 


an old 


industry 


sayviny 
today do thi 


friendly and 


HOW DO YOU INTERVIEW ? neri i utrine here — the upermn 
A Related Skill to Ordering — tried to build up 


WE have already had 
cussions on the skill of gin 
Another related ctical 
skill which every must i pric ‘ there are 
posses is the skill of 
There is a lot to be 
skill but 
thoughts 
A superintendent of a large 
of our nationalised industric 
about a very 
had conducted 
Cone 


} 


interviewed ‘ 


some 11s l er ] his work or 
itisiactory, or 


orders with 


supervisor 
often under 
intervie xiety or frustra 
ibout ths { i whic re ¢ n this 


Opening ilure ( day himself te 


supe rvisol 
With} 
Workeg 

this 


said 


SOL 


here are 


In one 
told me 
view he 
his staff day he wa 


THE KEY TO UNDERSTANDING 
Listen to Feelings 
when Jim Brocks, ot hi A 
came to his ottu 


SKILLED inter listen 
| tim for these 
© that he ¢ 
asked for cards for h id I | | ignite 
thought of Jim as one of his ste i ( ‘ Phu 
He wer i he | f rate 
talking to Jim \ eal t what it says 
inted but 


successful inte 
with 

ewer | 
one 
shift workers, 
his rice 
reliable workers 
fore spent a long time 


who started off by 


and most 
or it 


saying he w two other 
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able te iv to 


value 
ind [ resen 
marred 
money cde 

conducted 


work Is not 
firm 
pot 
my 
the interviewers 


I feel my 
highly by the 
or ‘‘I've just 
ho longer 


line 
make 
who 
many thousands of interviews a 
of the Hawthorne Investiga 
tions Listen te 
want to 

without 


part 
famous 
told to 
doesn't 

what he cant say 
Listen, in short, not to word 


were what 
the interviewee 
say or 
help 
but to feclings 
bor example the 
the complaint that the 
too 
by comparing them with othe: 
that fact 
I he complained 
have to agree that vou had a 
Sut he 
unsatished 


logical w 
dealing with 


piece rates are low would be t 
prove, 
rates, 


har 


they 
p rson 


were in cy uuate 
who 
might 


logical case would leas 


would be 
back next iter 
with another complaint because the 
frustration 
following 


vour olfiee and 


week or the weel 
feclings = of 

there I he 
in employment 
lucky to le 
critical 


underlying 
still be 
extract trom 
which | wa 


would 
iter 
View 
to record, 


how how a 


proach by the interviewer aroused 


resentment and reduced his chance 
of obtaining 
Applicant, 
eam 
Interviewer. You people are 
interested in the money 
question; we're interested in sati 
the customer I see you have 
children, how do you think you 
hold job like thi 
three children to look after 
A. Oh! Tl manage, I can 
irrangements Anyway, I've 
them, I'm 


own wishe for a 


Information 
ney chk 


useful 
How much me 
alway 
side of the 


fving 
three 


will with 


down a 
make 
piven 
up enough of my time to 
going to study my 
change 
I. You 
that tho 
you find 
an enjoyment 
did you have 
work before 
A. Oh, I 
factory 
I, Oh, I see 
A. Have 
tis one 
I, If | had I 
about them 
A. (Risin to py That 
qua hed anyvway 

This 
talking, sé 
guide the 


fact 
don't 


forget the 
your 


hould never 
children are 
after your children 
relaxation? Now 
of others 
marred 


looking 
ind i 
any CX perience 
you were 
worked on and off in a 
factory 


yobs than 


on and otf ina 


you any other 


would have told you 


ewer did most of the 
could he | 
ition 


inter 
ten of 
kilful 


ha been 


how 

conve! with 
question lnterviewing 
deseribed 


of conducting 


i in exercise im the art 
human relation 

you pa on eful 

help mothe mastery 

benefit of other re 


any 
which 
irt for the 





SAFETY & ACCIDENT PREVENTION 


The Story of Protective Footwear 





For quality and wear, British footwear remains unsurpassed. 
What was once a shop-house craft is today a large, highly- 
mechanised industry. The ancient skills, however, have been 
carried forward and are just as manifest in the modern safety 
boot as in the fashion shoe. In this special feature, are described 


the many operations involved in the making of such boots. 


How Safety is put on 


a Sure Footing 


By G. H. DENTON 


The “Idea of Boot’ begins Managing Director, Wilkins and Denton Ltd. 
as the pattern cutter works 
out the upper patterns 
before they are passed on to 
the die maker who makes 


these inte steel tnives in the production of safety footwear, the needles; they trim) the surplus 


all of which are most carefully leather away as they sew, and many 
AFETY footwear, as we know it elected for this purpose. Once bulk of them sew two, three, or even four, 
today, was first introduced production of a tine has started, rows at a_ time However, we an 

into England in the Autumn of tickets are made out giving ill tic Ipate, as preparatory work must 

1945 but has Sine become an working detail including sizes re « done to the parts we have received 
established feature in) industry It quired, and these tickets remain with from the clicking departme nt It we 
was realised from the first that, to the footwear throughout manufacture sew two pieces of leather together we 
bn uccessful, safety footwear must It is normal practice for such tickets get a lumpy seam, and we overcome 
be made to very high standards both to be either for twelve or twenty this by skiving the edges where they 
is regards accident prevention. pre four pairs all of one size overlap, on razor sharp revolving 
knives—which, needless to say, are 


and comfort angle A high safety The Oliekeo specially guarded. We then stick the 
factor incorporated in poor footwear The Clicker special felt behind the toe-cap (a 
would defeat it own ends, and as \ cutter (a clicker in trade lan hidden feature of all good safety 


pioneer manufacturers of this foot- guage) is issued with a batch of shoes) and do any necessary punch 
wear we welcome the close super tickets, together with the necessary ing for decoration, The parts are 
vision of quality exercised through amount of upper leather and the then stitched together on the special 
the British Standards Institution appropriate dir He will then cut sewing machines mentioned above 
Shoemaking starts with the last, up the leather to the best advantage and finally the eyelets are inserted to 
and in safety footwear the last is an art only acquired after long complete the finished ‘‘uppers 
ever more important than in ordinary practice Simultaneously the linings Whilst the * uppers ’ are being cut 
tvle as the incorporation of the and smaller parts will be cut by and ‘‘closed,’’ a third department 
internal steel toe-cap involves worl another clicker, and the whole will (the “‘rough stuff’’ department) has 
ing to engineering tolerance Phe be assembled and rechecked by the been preparing those parts which 
last in our factory is based upon that sorter, whose responsibility it is to make up the ‘‘bottoms’’ of the feot 
used for British Army footwear, and see that all parts are fully up to wear Ihe hides from which these 
has proved to be ideal from many standard. Finally all parts will be parts are produced are cut into three 
tandpoints colour marked for size—red for size main parts by the tanner The 
the prepara- 6, white for 7's, blue for 8's, et hardest wearing part of the hide is 
(or bend) from which soles 


perties, and also from the wearing 


Our next stage is in 
tion of upper patterns to fit Gur last this avoids later confusion in stitch the back 
ind to allow for the insertion at a ing together the 24/30 pieces in the and heel top-pieces are cut I he 
later stage of the internal steel toe uppers of a pair of safety shoes “shoulder,’’ or forepart, is used for 
cap. These patterns are tried out in We now move to. the closing insoles and undersoles, and the better 
numerous sample pairs before they department where the ladies hold part of the ‘‘belly’’ for insoles. Any 
are passed on to the die makers who sway with their sewing machines residue is cut into smaller pieces used 
make them up into permanent But these machines are unlike any in building up the unde r parts of 
knives thing seen in the home They run heels. The methods used for cutting 

\ variety of upper leathers is used © fast that a faint smoke comes from these parts are similar to those used 
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but the 


presses ire on a 


for cutting 
and cutting 


uppers, 


muct 


vicn S@Qfegquarding the Factory Worker—3 





heavier scale 

We 
section, and 
lects the 
four pairs of lasts from storage 
pl them on t 
which 1s 
quantity ot 
then collects 
containing 

bottoms 
self-contained 
its final journey 

The mal ny or 
ment 


the 
Ope rator 


assembly 
first 
twelve or twe 


come to 
the 
necessary 


now 


movabl 
hold a 


footwe 


ices 
designed to 
finished 
the uppers 
all the 
This 


unit 


ind 
parts 
rack 1s 


ind is re 


ROTECTIVI 
divided into four 
lasting Cine wad 

the heart o @ pervious mahactas 
old days all 


rubber 
done by hand \ 


othing can be 
main classes 
yvnthetics, im 


follows is and 


the 
were 


which 
plant In 
here 

sequence Of 
the 


pl istics 


shoe leather and bestos 
wiou Regnulati n 


operauons 18 Orders require tl f 
but d 


operations 
ind the 
still b 


Welfare 
occupier 
suitable 
bask 
I he 
those 
rations at un 
there are 
design, 
illowed In 
the gar 
Pottery 
Regulations 
but 
from 


and 
ictory 


} yy 
; ) hi kers with 


i ically Siillle 


to supply 
clothing 
ment 


ind cast 
laid 


generally apph 


require down 


most ible are 
which apply to op 
fenced machinery where 
specific re 
but 
the 
ment ure made T hae 
Health Welfare 
do not ; r, cover design 
hall be made 
matenal imper 
other 


quirem is to 
freedom of choice 1 
whi h 


materi irom 


only that 
1Ou ) \ er nd in 
ishable ! 
The trade protective cloth 

for certain of 


follows 


Aas 


The steel toe-caps are fitted. It is 


tapped home by a wooden mallet 
after which the felt and leather 
coverings are finally lasted down 
which ire efiect 

hand. tools W first 
upper the last last 
machine even nee! 
automatically and 
seven fixing the 

Following machine tretch 
the leather all round 
driving fixing tach | ewn a ound with heavy 
that the l reed with 
exactly to the gor 
One unportant differen th ! I ‘ ole to the 
ifety ittached i t 
s we have left the le ngle oy itior vy a machine which 
iround the toe for the n of the nts out am ‘ ons the 
pecial internal steel toe-cay Thi I I re 


machines 

mechanised 
stretch the 
inp Ina 
which 
the 
think 
and pull down 
the last 
ane 
forms 


last within 


inl 
foot 
last, 


driven 
I hie 
steel 
rolling 


ittached b I rivets 
clenched a r} peed 
aris V Is eT piace on a 


ellie I b ! he ivy 


Overy 
with 
close 
tacks at 
insole mooth 

attached, and 
thread, 
bra 

right 
lis le 


time, so upper 


hape ¢ 
iking 


occurs here in m 


is res 
insert number 
carefully tapped home with a wor } tweal ow complet 
mallet, and the felt and le 
covers it is finally lasted down hob nt le ad re 

After a period for drying, the Sury lu 


is removed and the 


which need 
for the 
mate 


ithe! 


uly 


undersole re I ne J is fre 
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Protection of the Body 


By W. J. S. GRAHAM 
(Safety Officer, Clayton Aniline Co. Ltd.) 


f; Ind 
Jute worl 
manufac fure Lume 


mad po 


arubl 
lure Laundn 
pound 
nestum grindin 
mili Paint 
Pamtu of t 
facture and ad 
ind repairing 
lTann nye lu 
Vehicle 
of ge 
Yarn heading 


unfenced 


ind 
aldin 
wat 
Shipbailding 
ind terme le ” 


Wool 


inufa 
Indiar 
rlin f 


ture 


“using mat id 


mach 


Natural Fibres. 
Cotton is 
the 


will probably 
widely used 
for protective clothing in 
try. For the majority of occupation 
it is very suitable the 
initial cost It 1 bre 
ind can be very strong if the 
weight and we selected 
the 
wind. proof 
Where 
the 
the 
appropriate 


and 


remain, most hate 


rial indu 
lowest 
athe 
correct 
Where 
open it 


ind ha 


cool 


ave 
work has to be done in 
ind 
there 


upplie ! 


can be obtained 


waterproof qualitie 
are special requirement 
should be informed of 
the the 
materials should be forthcoming 
Wool is widely used in the 
cal industry as it has reasonably 
life contact with acid 
outdoor wear the half 
wool coat has been popular with the 


need and 


samples of 


chem! 
long 
bor 


heavy 


when in 
length 


( fi if 


moved by high-speed retary cutter 
the dust 
through a suction plant The 
are coloured hot wax 
driven in The sol 
ind heel is lightly scoured with fine 
followed by the appli 
stain Heel so i 
brand stamped on the 
Cleaned and dre ead 
the footwear 


contamer 


resultant being remove 
edye 
and set by 
under pressure 
< indpaper 
tion of wax 
the 


upp I 


inserted, 
the 


inserted, 


sole, 
laces ind 
placed in its box or 
for despatch to the 

\ erie fill nd sh 


hortly be howing 


central w 


ce dese ‘ im much 


detail ! to shor 
if d ‘ 


upon requ 


throuvhout 





of British Ropes Ltd., Leith) 


(( ‘ourtesy 


Safety does not always preclude elegance, as witness these industrial overalls 
in coloured "Viking" nylon cloth 


(Continued from 
the 
many 


pre viou page) 


civil engineering 
years 


workers in 
mdustry for 
Synthetic Fibres. 

years experiments have 
factories 
made 


In recent 
and 
from 


many 
clothes 
The 


lee nN 


made in 
works with 
yuthetic fibres most 
ful materials have nylon 
terylene The former has 
standard material by a 
companies and, as it 
more readily availabl 
will, in the writer opinion 
very freely in the chemical 
Phe advantages with these 
materials are their good 
property resistance by 
alkalis and by terylene to 
the ease with which they « 
hed At present, terylene is 
difficult to obtain other than in very 
mall quantities Nylon ver, 
is readily available and, whilst 


been 


ucce 
and 
been 
adopted “as a 
number of 
becomes 
tervlene 
be used 
midustry 
wearing 
nylon to 
wid ana 
ill bn 


Wal 


howe 
some 
what dearer than cotton, is neverthe 
les competitive an annual 
Where appearance is impor 
for canteen employees, it is 
consideration 


on cost 
basi 
tant, as 


very worthy of 


Plastics. 
Provided 
materials have an 
ing and that, when made 
garment like a 


that 

Hnperviou 
up 

boiler 


one realises plasty 
coat 
mito a 


complete ult 
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and uncomfortable 
for 
useful in 

from plastics are 


istant, 


hot 
worth 


are very 
ifter 
they are 
Apr mi made 


trong tear re 


a short pe riod, 
works 
light, 
afford 


being 
most 


and 


good protection against most chem! 


and certain 
suitable 
black 


hydrocarbons 
They are not 


cal 


olvents 


ind 
nor 
velders and miths 


that 


mally for 


wd hot work of nature 


Rubber. 


Kubber 


m what 1 


mace 
sup 
yreatly 
sistance 
the 
the 
plasty 
Therefore a 
pr icticable 


usually 
knowr as a fabri 
This adds 


tear re 


clothing 


ported material 
to it trength 
Weight for weight it has 
writer that, 
weight 


and 
been 
ex perience 
medium and light 
materials are 
lighter weight material i 
worn \s 


stronyer 
when plastics are opposed 
to thi 
ber 
ince 


a heavy weight rub 
often 
last 


. howe vo. 
seem to be 


apron does 


tructible and to for ages 


Leather. 

or occasion 
ally leg black 
smiths have not found any material 
which stands heat and hard 
treatment to compare with leather, 
especially when it is chrome-dressed 


and 
and 


apron sleeves 


gings welders 


up to 


Asbestos. 
Is virtually unaffected by heat and 
sary im the 


can be used where neces 


any external garment. It 
realised that it is both 
ind that the 
very strong 


making of 
must be 
heavy and hot to wear 
material in itself is not 


Composite Materials. 

The newest development is the 
supported aluminium foil suit which 
reflects heat from the thin polished 
urface of the garment These are 
much lighter in weight than asbestos 

Cotton fabrics which are treated 
with a synthetic substance before 
weaving and are thus able to allow 
the body to breathe are now also 
ivailable This material is’ then 
permanently — fireproofed Overalls 
made from this comply with require 
ments of the Magnesium, Grinding 
and Polishing Order 


Cleanliness. 

Whatever type of garment is being 
used the life will be considerably 
longer if it is properly and regularly 
washed or cleaned, and proper 
provision made for storage when not 
In use 


Industrial Safety 
Officers Confer 


ie first the newly 
formed Institution of Industria} 
Safety Officers was held recently at 
Leeds University, under the chairman 
ship of Mr. H. R. Payne, head of the 
Safety Department of I.C.1. Ltd. Over 
100 industrial safety officers attended 

In an opening address, Mr. A, T. 5S 
Zealley, an 1.C.1. director, stressed three 
points These were: (1) that a reduc 
tion in number of accidents could only 
be achieved by the and 
interest of all types of management; 
that the difficult and frustrating 
factor of prevention the 
inability to correlate and falls in 
cccident rates with improvements or 
impairments in the circumstances which 
that the cleanh 


work plac es had 


conterence of 


active 
a) 


sincere 
{ 
most 
accident was 


rises 


rise to them; (3) 
and 
i distinct bearing on 

Another interesting suggestion made 
by Mr. Zealley was that the Institution 
should find ways of affording organised 
help and guidance to small employers, 
whether by local the pro 
branches, by literature, or by 
employ 
number of 


yave 
ness tidiness of 


iccidents 


panels ot 
vincial 
system of 
ment of safety officers by a 
small concerns 

The first technical 
it the Conference was by Mr I 
Richards, Safety Department, I.C.I 
Ltd. Speaking of planned maintenance 
and the law, Mr Richards 
that, just as planned maintenance was 
essential to the maximum 
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PERSONNEL & PRODUCTION ACTICE 


*Producibility’ For Productivity revisor 
9 begin if 


to Design for Prod 4 ft ti gat thor wer ! = 


iughting 


buctivity Report | i t { ' a ustained 


huctior 


I’, 


articular 
tting wy 


different 


illied 
inteprate 


the b 


something 
member of 
quoting an instan ia 
ation in Britain Thi 
veen the two countrie 
t election cithe 
uld ! Ke the ipplica i u reer , — 


GOODYEAR WINNER 


findings in Britain ea 


'.S. Executive Pattern 
U.S. E t Patt 


(Achievement of a compan 
aided b th caretull 
managerial structure found in } 
firms and by the close attention givet ( ti ¢ yment 
to communication between rank ra ’ I rag ndition 
In American firms the | I t 
is the chief executive, 1 
pre ident We found 
entire executive Is ce 
ombining technica 
the particular field 

The ty 

managed n 

ittee of the boar 
tl president an 

e-president 

While the managing 
Britis engineering — firt 
quently icts i chau 

utive committee ( 
| ental heads, it seem 
by conferring the title vice-presi it ‘ Ing i \ the 
\mericans ek to identi t t ol el hd on and 
i partners In management rather nat ‘ xt I ! sritain 
subordinates to be cons é ] f ther er rraablae on 
veciticall it implies that 

hould be able to 
possibly even succee 
ind that icting as 
i legitimate intere 

each other 


First woman to win a major award 

under the Goodyear (Great 

ippe Britain), Ltd., Suggestions Scheme 

level imag ju ngent limita Mrs. E. E. Buchanan receives a 

The « olicy wl rt tier in ce ilar effort cheque for £40 for an important 
| iad ‘ ember er t , rie ‘ material saving idea 


i 


PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 22! 





| CURRENT PERSONNEL PR 


cE 


(Continued from previou 


page) 
fifty The 
professional 

management 


cent were over 
are greatest for 
higher executives, 
and unskilled manual 
for the difficultic 

lvaditional attitude tow 
vorkers—remnants of the 
expressed in the familiar 

old at forty Pension 

vhich the older wor in be 
admitted only at extra to the 
employer Recruiting exclusively from 


60 per 
difficulties 
peo; le, 
clerical 
Reasons 


orKker’r 
include 
ards 
old feeling 


Scheme t« 


vords 


mer 4 


cost 


chools or college leavers 

\ popular pamphlet 
Report has been published 
can be obtained free of charge at 
Local Office of the Ministry of | 
National Service 


based on the 
and Copies 
in 
ibe 
ind 


The Man Up Top 


ee 
a Cinderella of 


could measure his efficiency so one 
bothered about it But time 
igo somebody in the Steel Ce mpany of 
Wales, Ltd., started 
cabs They found 
drivers had 
vindows what 
that handles 
clumsy to operate, and that inspection 
ind maintenance often difficult 
So the company asl the British 
Iron and Steel Research Association to 
design them a crane vhich would 
cut out these faults 
ize of control 
cutting down operator fatigue 
substituted for 
down 


ha 
industry Ne 


years the crane-driver been 
one 
no 
Corrie 
looking at 
that in 

lean out of 
they ere 


large 


crane 
many 
their 


CASES to 


to see doing 


control were and 
were 
ked 


cab 


reduced 
Knobs 

sword grip 

Joy 


intre 


has bee n 


have been 
cutting 
tick 

duced, 


wrist movement 


mechanisms have’ been 
that an 
the handle in the direction he 
the crane hook to go 


Seating, working height and areas 


sO operator imply 


maves 


vants 


IN PLACE OF 


The Hoover factory at Merthyr Tydfil where 
The factory, which now employs 1,300, has 


the floor area to 241,890 sq. ft 
replaced a waste of slag heaps 
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1 visibility ve also received atten 


ine 
tion 
Prototy} have 


over i 


ted for 
conditions 


now been tes 
vorking 
in a and the cor 
happy are 


better 5 iT 4 


pany are 
happier york 


53.) 


Shop Floor Decalogue 

— rIVES who 
4 ciple in i neat orderly 

age can find them The Ten 

of Good Organisation,’ 

the Ameri Manage 
ociation In simple ord 


like their | 


nn 

ind 

In 
indiment 

published by an 

ment \ 

the 


¢ ce 


mmandments 
1. Define 


, 


ire 

responsibilities 
\iways give authority ith 
ponsibility 

Never 

vithout 


N man 


ome 


change job re ibilitie 
informing a 


hould have 


pon 
ll concerned 
more than 
bos 


inotl 


Never give order 
bo subordinates 
Always criticise 
private 
ettle promptly very dispute 
er authority or resporsibility 
\ boss's , 
prove 
ciplinary 
Ne Vert i 
his 


eve;ry 


subordinates in 


boss should always ay 


promotion raise and dis 


action 
subordinate to 


' t 
criticise boss 

he Ip 
quality 


(sive ugh 
to let 


of his own 


More Baths 
NEM 


J cently 


en 


the 


executive 
check on 


work 


him 


centre opened re 


at’ the h Foundry of 
Iron the sixth 
ided for tha use of employee 

circular 


iblution 
bere Was 
Stanton orks make 
to be prov 
The ne 

bas 


ish 


centre has six wash 
ins where sixty men at a time can 


SLAG HEAPS 


recent additions have increased 


The valley is “green” again 


From the House 
Magazines ..... 


The Perils of Temper 

American theorists attach a_ very 
high degree of blame for 
ind responsibility for accident 
tion, on operators It may sound far 
fetched, but it is widely believed that 
i man who le home in the morn 
ing, slamming the door on a row with 
his missus, is to an 
accident than vorkmate whose 
home all Is 
Our Opinion 
Ltd.) 


accidents 
preven 


aves 


have 

in 

tranquillity 
Vetal 


more likely 
his 
peace 


The 


and 
Glacier 


Why Accidents Happen 
time from January to 
totalled The were 


Lost 
June 
these 

Falls, falling objects 

objects 

Handling or lifting material 

Moving machinery 

Other 

On careful analysis it was found that 
thirty-four of these accidents occurred 
to people with than one year's 
service, and that although the night 
shift is only small compared with the 
dayshift, more injuries in) proportion 
occur on night work. (The Vauxhall 
Mirror) . 


injuries 
148 


causes 


striking 


causes 


Sick Benefit Scheme 
Sick Club started in 1934 with 
members is now a Company 
sponsored scheme It provides 
benefit for members absent from 
through illness or accident, and 
restricted to hourly 
Contributions are now 
week and are deducted 
Benefit is paid at the 
week—after three 
Members are entitled 
ot twenty weeks 


The 
thirty 
sick 
work 
mem 
paid 
&d 
from 
rate of 
waiting 
to a 
Six benefit 
(British Electro- 


bership is 
workers 

per 
vages 
25s per 
days 
maximum 
during any 
lux News) 


veal 


Put Another Way 
newcomer to the 
to 


ust 


As a 
Crompton 


comparative 
Parkinson Co., it 
me that more people could 
of the Crompton Bursary 
get whatever professional qualifications 
they want without appreciable financial 
and in the Company's time. If 
first editor had to me “Go 
umbridge by all means I will still 
your buy and 
can back to when it's 
with a very chance 
ting a better job I would probably 
have jumped at it. (Circuit). 


seems 
make 


scheme to 


loss 
my said 
to ¢ 
pay 
you 


over 


salary your books 


come me 


good 


ot get 


Elegant Safety 

Zealand, a certain 
that the workers 
loose are often 
disappear into the 
(Wall’s Magazine). 


meat 


Ne Ww 


insists 


In 
factory 
bow 
snipped 
mincing 


weal 
ties because ties’’ 


off and 
machines! 
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The _ sphygmo- 
manometer. Dr 
H. G. Lafferty 
of the Westing- 
house Medical 
Department 
tests an em- 
ployee’s blood 
pressure by this 
modern device 


lectric 
with 


Westinghouse I 
Corporation of America 
headquarters — in Pittsburgh 

and plant in practi illy every 

city the United States ire 
probably the biggest 
of electrical 

Second to none 

industrial medical 

recognition 


HE 


Major 
in 
manufacturers 
the 
comy my 
service which ha 
throughout th « 
has features 
und adopted 
home and abroad And 
begun nearly half 
ago, the Westinghouse 
retains its pioneer 
ind experiment as 


products in world 


also ts the 


won 
U.S.A 
have 
firms at 
ilthough 
tury 


SseTvice 


und) whose 


studied 


be en by 
i-cenll 
med 
spirit ot 
research strongly 
today as ever 

It should be emphasised, more 
over, that the company’s medical 
programme is entirely separate from 
their social insurance programme. 

The medical pro beg 
about the turn of the century 
Westinghouse installed hirst 
stations in each of their plant 
1907 the 


amie in 


when 
aid 
but 
when first 


it was in 
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Blueprint for 


Industrial If 


The industrial medical service 
run by the Westinghouse Electric 
Corporation of America has 
developed step by step with the 
importance of the company 
itself. It is a service known 
throughout the U.S.A. and has 
served as a model for other firms 
both there and abroad. Strict 
hygiene and unremitting research 
into the preventive side of indus- 
trial medicine are two of the 
basic features of the service. 


lealth 


By MICHAEL LORANT 


two 
least 
the 
I hir 
Central 
up at 


edical grouy vith a staff of 
physician tablished at 
Pittsburgh the 


presen ! ‘ wi 


nucleus of 
formed 
1920. a 
ent Was set 
vhich developed " 
healthy 

provide 


for 


working 
thy 
all 


cheme 
conditior 
cage 
plant 
two basi 
the 
injured 
from 
ice) 
ot 


vlVve best 
ple yvecs 

suffering 
ind, second, 


entive sick 


} 


ATi 44 9 ; 


1 
i 
' 


INDUSTRIAL EQUIPMENT 


by the introdu 


modern 


industrial medicine 
of the 
hygiene methods 
pany's plants are 
te take ‘ 
scratch 


madustrial 
Thu the cor 

not only equipped 

iVvthing trom 


tion most 


ire ot a 
to emergency 
ited 


industrial 


muno;r an 
major operation, but 


by 


age ilso vi 


regularly doctors and 
ho mal 


Workin 


hygiene engineers Ww 


recommendations siife 


on 
vl ‘ 
conditions 


At the 


tinghouse 


this year, the 
Depart lent 
full-tim 
plait 
physician 
call, fifty-three 
three industria 
ind tecon 
The medical equipment use 
stall cost £71,500 | 
Department gave a d 
? OOO 


beginning of 
Medical 
staff of thirteen 
in the vy 
part-time 


We 
had a 
physicians 
five 


arious 
twenty inl 
a large 


reyistered 


number on 
nurses 
hygiene engineers two 
cians 
by thi 
1952 the 
iveTayg 
and 
Period 
employees 
them to 
nipy possible health h 
of the Department program 
Also examined are 
thre 


Some 
ul 
of medical treatment 
exannnation 

examinatiol tr 

wor) 


guard whose 


pose an environtinent 


iward are 


employes 


work mvolyve ifety « 


to) 

The old and the new! The worker 

on the left can now discard his 

respirator with the advent of the 

new 68 fr. silo (right) which auto 

matically stores and unloads the 
powder flint and kaolir 
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Hil spoken word 1 ot prime 
shop floor 
meets the 
trade 
alter 


when 


importance on the 
Here management 
workers who, as a rule, have 


union representatives looking 
their collective 
ever there is 
between two parties who should be 


vdded ditty ul 


interests; and 


outsid intervention 
working in harmony, 
tie occur 
If the 
so that 


hop floor is to be handled 
relationships may 
high 
undertake a 
study 
prevail 


improve 
(or maintain a standard ), 
management should 
very special and sympathetic 
of the which 
there In the 
pomts are 
There 
grievance iD 
These in the 
(as in all human 


conditions 
this study, 
inportant 
good 
the bad 
main have 
imnstitutions 
here and there 


were 


following 


grounds for 
old) days 
gone, with 
odd 


were 


cases of injustice 

Trade 
necessary 

It is always difficult for 
past mistrust which 
sone behind it 

It is easy, where many are 
wregated, to stir up discontent on 
very slight pretexts 

As spoken words are the instru 
is well to 


unions and 
trust to 
had 


overtake 
reason 
con 


ments mainly used, it is 
recognise that the gift of tongues 
generally with greater 
ease on the part of discontent. In 
much 


ope rates 


the main, there is greater 


speech power operating igainst 


management than for it 
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Vocal Wisdom on the 


Sho pP Floor 


By ARCHIBALD CRAWFORD, Q.c. 


It is in the workshop proper that what management says, and 


how it is said, comes under the severest analysis. 
crime is eloquence without knowledge or sincerity. 


The worst 
There are 


other pitfalls too, however, most of which are dealt with in 
this third and final article of Mr. Crawford’s series. 


KE tlective well 
arguments but 
projected, can do much 
both 


speech with 
reasoned carefully 
tronply 
to me 
tiie cloquent 


utralise eloquence and 
trade union 
nevotiat 


kill in 


nego 
with 
verbal 


i XK perie need 
tiators prefer to 


manayers 


pre 


who have 
sentation 

Management ha 
little attention to the need = for 
training in idvocacy 
and in case 
1th Tha py chology 
So it is on. the 
training 1s 


management 


so tar paid too 


speech, inh 
preseniation, as also 
hop floor that 
needed not 
but also by 
the 
gone in for 


Speee tN most 
merely by 
those represent 
One very large firm has 
this in the fullest 

Every executive has 
trained and every 
well 


who workers 


pos ible SCTISE 
been speech 
ind 


foreman 


chargehand is 


The Practical Outcome 


have been valuable 
the executives 


verbal 


he results 
Not only have 
competent in all inter 
changes, but the foremen have been 
able, with greater ease and skill, to 
meet and deal with small pockets of 
distrust and discontent and so have 
prevented disaffection from spread- 
ing. Also, been 
necessary to this 
courage, a 


hitherto 


become 


hore 


whenever it has 
face ‘‘the crowd,’ 
done with a 


conviction 


has been 
sincerity 
absent 
Success 1n 
and debate 
1. Completeness of preparation 


and a 


negotiation, argument 


depends upon 


Relevance of thought and 
words: 
Skill in’ presentation; 
Adequate response to questions; 
Sound attitudes in crisis. or 
difficulty 
Preparation of a 
often limited to the 
one's own case. It is at least as im 
portant to examine the from 
the opposition’s point of view In 
deed, it is impossible to construct 
your own argument effectively with 
out having first considered what the 
opposition’s case is, how it may be 
presented and how own 
may be attacked. Flaws in one’s own 
can thus be and 
remedied. Flaws in the other side's 
ind the difficulties involved in 
its presentation can also be seen, and 
thereby points will be suggested for 
the presentation of own 
and for attacks on the opposition’s 
weakne sses 
It is as well, therefore, to consider 
Your own for pro 
posing or opposing change or 
supporting or seeking to alter 
a given set of rules 
The extent to which 
on the one hand and prejudice 
or other emotions on the other 
are behind your attitude 
The against you. This 
should be considered as_ it 
would strike an impartial in 
vestigator; the mind should be 
drained of emotion, 
(d) The values left in 
alter comparison 
against you. 
(e) The build-up of your own case 


only too 


preparation of 


case 18 


Issue 


ones case 


case foreseen 


Case 


ones case 


reasons 


ta) 


reason 


Case 


youl 
with 


Cast 


that 
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facts and ideas which 
support it 


and the 
in your view 
(f) The arrangement of 
points in logica! order 
study your case, after 
giving full consideration to your 
opponent's case and the possible 
attitude of the arbitrator or 
if any 
In most 
there is one 
which the dispute can be 
You so present 
leads up to this issue and will induce 
Anything extraneous 
should be omitted 
strict relevance, 
they 
made They provide 
for attack, they 
charges of 


your 


In short, 


releree, 


debates 
issuc¢ to 


arguments and 
fundamental 
reduced 


your case that it 


a decision on it 
to this object 
Excursions from 


tempting may be, 


however 
should not be 
additional targets 
you subject to 
ince and they will 
weary the arbitrator 
presentation is ‘Vital in 
and debate Actual 


presentation vary with 


render 
irreley 
certainly 
Orderly 
argument 
methods of 


almost 


speaker who 


should for 


circumstances The 
“opens the discussion 
mally and impartially state the cir 
cumstances in which the dispute ha 
and duties of the 


functions of 


the mghts 
parties, the 
there be 


irisen, 
contesting 
the arbitrator, if 
lines on 


one, and 
the general which he, the 

will 
of the 


which he 


proceed He Rives t 


spe iker 


picture setting and the road 


way along 
Having thus 
his contentions and the 
and quotations with which he intends 
He then pro] ound 
in detail each of his contentions and 
brings in his facts, figures and quota 
the appropriate time He 
mind-picture method, there 
irgument yreate! 


proposes tk vo 
“opened, he outline 


facts, higures 


to support them 
} 


tions at 
uses the 
by giving his 
vitality 


No Fixed Rule 


As he forward his points 
he uld 


| rm bable 


puts 
have in 


mind his opponet 


ind == contet 
Sometimes it is effective to. bi 
into contrast with his ov 


thereby greatly w 


Views 


these 
step, 

position 

until the 


ind thet 


( yp nent 


'} 
is wiser to wait 


rguments are made 


i 
them 
irgument and debate 
if so 


freely 


needed, and 
openly and 
Good 
il ordering ot fae 


presentation 


with narrative 
possible the case 


itfair of hul 


pictorial 
she ule 


ted as 
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Talking Points 


1. Remember that the maicoatent 
has often the most gifted 
tongue. 


2. Workers’ representatives, as 
well as management, should be 
speech-trained. 


3. Study the opposition’s case as 
a means of discovering possible 
flaws in your own 


4. Irrelevance means additional 


targets to attack. 


5. Sarcasm often arouses the hos- 
tility of the arbitrator as well 
as that of the opponent. 


6. A fighting attitude does not 
necessarily mean a bellicose 
attitude. 
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lifficulties, and 
how that the 
pest iS the 
out of the 
hostility, 
which may 


compromise impossible 
also in the arbitrator 
irise at any moment 


make a 
sometimes 

\ crisis may 
A fact, an idea cor 
be stated by the 
the speaker did not anticipate and to 
momentarily think f 
Her more 
preparation the better 
be able to counter 
should not be afraid 
provided that 


a proposition may 


opposition which 


which he can 
no answer wain, the 
detailed the 
will the 
this attack He 


to make a concession, 


Sspeal oT 


this is consistent with the main 
tenance of his 
about which he must always be 
At times i fighting attitude is of 
it often helps towards a com 
victory is unlikely 


with 


own pom\t ot view 


firm 


value, 
promise when a 

The greater the 
you think out the 
irpguments on both sick 
your 


CATE which 


whole position and 
the possible 
beforehand, the higher are 
f successfully meeting 


chances of a 
argument \ 


erisis and winning th 
fighting attitude does not mean a 
bellicose one Ihe speaker should 
always be and = = should 
never yield to irritation or bad tem 
per A flash of humour often 
a tense situation 
ment, often count for i 
much as and skill 


courteous 


end 
indeed, im argu 
character 
knowledpe 


Management On The Screen 


WINGS is the 
te colour film 
e Moral Re 
hich purports to 
the application 


TAK} 


i 
} 
I 


saved a situa 
ered relation 
ind labour 
one {f th 

\ nine 

the com 
January, 

omy in 
ttended 


Moral 


claime 
phere 


their contac 


practice 
nteresting in 
increasing 
on in the 


Its 


EQUIPMENT 


well be 
movement could be more explicit 
how to il ith specific proble 


i ues are 


influence might greater if the 


it Tak 


(5 B. EKOUILPMENT 
Je Greenford, Middlesex 
cluded an agreement ith 
Association for Comm 
kducation (BAC 


vill distribute an in 


ola 
trial 
hich the 
training film 
ions I he 
134 minute 


entitled First In 
him hicl run 
leals with the problen 
finding and introducing a fa 
for eles 
ind offices 


routine ming me 
the factors 
be recalled, co 
Pepperell u 
article Ma 
Slay 7 

The compan ure 
nother B.A.C.L1 
entitled 


samme ength 


Care Ihe f 


film 
CASt ticle 
man, another 
third a b 


Both 


pan 
Roa 
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New Canteens No. 6 





A Shell Pattern for 
Staff Restaurants 


MONG the new buildings that 
have risen, phoenix-like, from 
the and rubble of the 

677 acres of the City of London 
destroyed during the ma bombing 
of 1941, is St. Swithin House in 
St. Swithin’s Lane Built on the 
exact site of the Salter’s Hall, 
of the many ‘‘histori« victims of 
the blitz, this imposing new building 
among others, the Shell Oil 
Company's Engineering Department 
and their new And it 1s 
particularly fitting that the kitchen 
equipment in this canteen should be 
by Messrs. Benham and Son 
cooking apparatus has been used in 
kitchens of the Halls of the City 
Livery ¢ ompanies for over a century 

The kitchen planning was carried 
out by Mr. Daniels, catering mana 
ger, together with Mr. Wynd and 
Mr. Jones of the Shell Oil Co, Ben 
haimn’'s, besides supplying the kitchen 
wert responsible for its installa 
ventilation 
other 


ashes 


one 


hous es 


canteen 


whose 


year, 
tion and also for the 
Ihroughout the kitchen 
sections, the accent 
the layout, the 
and as implicit in all stainless steel 
equipment and utensils The layout 
has also been planned for efficiency 
All departments are in 


and 
Is on hygiene in 


cooking apparatus 


ind service 


An 8-unit, Mark Central Pattern 
“Solid-Top” gas range with moun 
ted pot rack is one feature of the 
kitchen. Each oven is fitted with 
thermostatic control 


226 


By WINEFRED YEOMANS 


Installed by Benham & Son, 
this new canteen for the 
Shell Oil Company's En- 
gineering Staff shows what 
can be done in the modern 
commercial block. 
The main staff restaurant showing 
the advantages of circular tables 
At the far end is a 40 ft. by 20 ft 
mural, entitled Recreation, by the 
artist, Leon Underwood 


from  ygoods-in 
through to thei 
and preparation sections 


pecial attention given 


equicnce, 
appropriate stores 
Continuity 
shows in the 
to ensure holstered in red Acoustic — tiles 
cover the ceiling which greatly les 
clatter of crockery and cut 
lery so often with 
restaurants and canteens at a time 
when a measure of quietness would 
so much appreciated 
Another feature of the restaurant 
is the coffee room—a very delightful 
place—where take a coffee 
after lunch in a change of surround 
Here is charm with guile, for 
the main object of providing the 
cotlee room 1s to coax stafl away 
from the tables as soon as they have 
from the opposite eaten, thus the flow of 
assists the service through the restaurant 
through — the Of immense 
service and a 


quick, efficient passage of 
cooked foods from — the cooking 
apparatus by means of hot closet 
with sliding both sides 
Ventilation in the kitchen provides 
fiity per hour Hoods 
over equipment ire f be 
fitted with 
lighting, whuile ventilation 
carry off cooking and 
excess steam and heat, through duct 
trunking, to the outside 
The ventilation 
stale air from 
Pressure of the in 


sens the 


doors on associated 


changes of air 
cooking 
con 


’ 
modised aluminium 


cealed 


hoods can 


odours one 


work and ings 
of the 
system 


the restaurant 


building 
also carnies off 
coming fresh air boosting 
side of the restaurant 
removal of assistance to 
flow of 
closet bank 
their two 
hot food to 
from 
mint 


quick 


“cus 


stale air 
smooth 
tomers is the hot 
already mentioned, for 
1,400 in four sittings sided sliding doors enable 
topped with heat-resisting material be swiftly through 
Seating 1 comfortable kitchen to restaurant with a 
chair up labour and movement 


Service bays 
The new 


least 360 persons 


seats at 
iters for 


staff restaurant 
and ( 
it round tables 
passed 
provided by 


nian beechwood mum of 





’ y . ° re 
Clean Catering—an Official View 
In Chapter II, on 
very realistic view i 
From the point of view of 
giene the best machine to buy 
machine which is not CaS 
but readily be ex 
um it umined to make sure that it is clean 
ither set Chapter IIL on ‘‘Practices’’ contains 
much good sense on the health, welfare 
staff on the 


! quipment 
namely 


“LEAN CATERING is the title of a 
( handbook on hygiet il itering 
d b 


one hy 


taken 
establishment recentl publishe 
HEMS.O ) 6a hich it 

andl the ime time usetul I vhich the 
clean 


only 


found in official publica which can 


eacdable The booklet 


practica wivice it ome 


vIVINE 
ut the iw 


to inte 


coverning it ibject, nor 


them iml engagement = of 
ith its aim, ¢ um Cate illocation of duties and on accident 
prevention, Other topics covered in 
this section are storage of food and use 
of the refrigerator; preparation, display 
ind serving of food; the storage and 
disposal! of swill, waste and rubbish 


see rpret 
In keeping w 
Premises 
unting 
nder 


area 


three chapter 
Practices im 
nine page { 
such topics as 


details 


ng 1 in 
equipment and 
in all t filty 
Premise fall 
nstructional 


iyvout and e¢ 
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CIVIL DEFEN 


Industrial Civil Defence SIRE, ‘privctpal of 
yave i paper a The’ Prin 
(theer's lash Lieut.-Col kt 


Officers Meet at Eastbourne (0! 1) repr one 
kastern Region, on ‘‘Emergenc 
w and Hygiene under ‘Blitz’ cor 


.OME 180 member iwn from | i iH in citron Mr. R. M. North of the Hor 
-~ ym industria] ms in ' ¢ the t i j | s Office « i" Industrial Civil Defen 
' . not oO 1 « . t Kk Robin Cj 


country ittended rvice or 
vention of th Society ! I istri t ! t Deten St Ollege on Industria 
Defence Officers st rl 1 t« hit ically C.D I on ind Major R. W 


September 28-30 Brethertor Lancashire Count 


alks. discussior , ta i id Council i \uthorit Liaisor 
rked this t ith In 
erence Of a Soctety I } ! 
ne Tirana gee item _ . fete eee Home Secretary's View 
I owing a joint reception f tl t eaningi« mo i Otheial recognition of the importan 
I ii Mayoress of I t that { fpermanent « the ocret wetivitie iS implicit 
Society President vent on to the presence of the Hlome Secretar 
Lethbridge f industrial Sir David Maxwell Fyfe. at the annua 
n the evening hat wf civ dinner on the 29th Proposing tl 
vention prop O} th ext fence i tr fail, it could = toast of the Society of Industrial Civi 
In the cour Ss opening ! affect 1 lab f civil defence Defence Officers, Sir David emphasise 
the President stated that th ivil defence in that i the Minister principall 
nt upon a clear charged with organising the country 
coupled vith civil detene he considered th 


i 


! some very important tun 
rfiorm and that these fel 
the obvi 
As an instance 


cited the son et 


guidance from development of an adequate Industrial 
in acknowledg Civil Defence Service to be an essentia 
its civil defence part of that organisation 

for the exchange loyees during Our object continued Sir David 
experiences With regar th in thei i ! var should has been and will continue to be 


bvious, he said circumstances give you the maximum of help an 
Ciety to put f industry yuinlance ith the minimum of inter 


the Home Office 
Office yguidance 


ference 
The Government 
making a start on the preparation 
technical handbook on fire protection 
incendiary, even against ¢ atta he me Mr. Brend d vhich would enable the question of 
In the case of th hydrogen b t _— 1 the I ul 0 per cent ) vorks fire brigades to be dealt vith 
be that World War If civil = fir had taken 1 te} it all in the more fully. In the meantime, h 
detence and there wa no reason why) ex 
Hi own information h ver i it t ere hat eal ‘ ponsible Brigades should not be titted in te 
that the hydrogen bomb wa rge Government guidance could be of great’ general civil defence plan for 
that it could only be delivered b hi hely f eth management vorh He concluded by expre 
id 1) the belief that the ociety had 
valuable contribution to make not on 
to the defence of industry but to 


Civil Defence, Genera ~ ig Response to Date 


stressed, could do much 


might well 


lefence techniques would be u 
} ; vm 


Son 


In any event, the 
1 on th 


ne Office tor it 
the { intr i i h t 


Remarkable Increas 


INAUGURAL REMARKS 


Major-General J. § 
Lethbridge chairman 
of the Society of In 
dustrial Civil Defence 
Officers, delivers the 
inaugural address to 
delegates at the recent 
Eastbourne convention 
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PERSONNEL NEWS BULL 


IN 


Wage Picture Changes 


S' ATISTICS appearing in the 
& try of Labour Gazette for 


that the i 
earnings of 6,500,000 
by an official inquiry 
of April 1953, £7 17s 
a, Sd for April 
erage weekly earnings « 
venty-one and over last 
lid., of women 
£5 0 3d of 
17 7d 


be r show 
were 
6d 


Very, 
£4 
6d 
figures 
earnings are 
on 1938 and, in the case 
738 per cent The figure 
earnings for all workers wa 
the level at April 
I hie urvey did not 
ture mining, 
hipping, distribution, 
but on. of 
average weekly 
farm wor 
of the 
ot 


5a 


an 


mean 


up by 


I hese 


eekly 


ibove 
in 
coal rail 
tertainment 
April the 
ulult male 
£6 S4adl., 

£12 bd and 
vorkers, £10 5s 

of thi ve 
that 


have 


12s 
6s 
In 
the 
than 
Wap 
Besides in fla 
reflect adjustment 
worked 


month af, 
tated 


vorker 


more 
had 

mncreases 
figures 
ber ol 
classed as overtime, 

payment by ults 
the distribution by 
iriou inclustrie incl 
distribution 
tri 


hour 


thre of worker 


! 


luce 


mine 


veTage 
VOTKECTS 
it 


Vin 


‘ pte m 


VOCRKIY 


COV 


the 


red 
nd 


ivainst 


Ihe 


1952 


April 


f iphte en 


iged 


ouths 


that 


of ay 


ot 


aged 
vere 


and 


piri 


iveTape 
196 per 
ol 


iri 


per 


1947 


Vay 


catering 


cent 


by 


erage 


cent 


agricul 


dock 


about 


k 


all clas 
the 


ses 


(sa 


t 


b 


in 


First Aid Manual 


P' BLISHED a few 
British Red Cre 
entitled 

of Nur 


pros ile 


booklets HK ‘ 
VBA 
booklets 
the ¢ 
compiled 
form 


ind ing 
I hie 
thon oon 
Nursing 
h incly 


sentials of 


reference ana 


Food tor Thought 


Just your cup of tea 
ylor prosperity 


Todays menu 


National Savings 
Group 


weeks 


it 


{ 


dletante 
heir 


ilph ibetically 


and 


‘ 


extensions 
stem 


of 
first 
elle 


increases 


ites 

the 
in 

in 


worker 
» 


eight 


aort 


also 


million 


the 


num 
those 


the 


change 


nel ‘ 


ihony 


al 


t 


clifference 


Society 


price 


x 


in 
in 


in 


informa 


Aid 





and 


ré 


b 
The 


in 


that copies are n te 
B.A uircraft 


uld be equal) 
1 office 


ing 
foun 
booklet h table 


the fact 


In Brief 
N January 1, 1952 
QO ‘ ioe four pern 


ithe 


there 
inent (1 
eventy if ! 
later there 

number of those 
nine i 
had risen 
the 
the i 
ind i 
to 25,732 


= 
* 


age 
ere 340 
between 
569 on 
nearly 
i 
a 


int more than 
Kighteen 
of them 
ixty-live 
Januar l 
time tk 
1953 


een 


onths 
I he 
ind sixty 
1952, and 
4,136 at 
During 


Sixty 


beginning ( 
pe rik 
had 


ix 
July 


i¢ 


four 


“mh 


charging 
Motors Ltd 
ill mean 
number 


of cupola 
Le land 
foundry 


being installed by 


it their Farington 

by reducing the 
handlir heavy. 
incorporates the 
equipment 

self 
ng a 


yreatet 
2) 
meta 


ip 


in 
yvstem 
h indling 


hoist 


latest chanical 
ind 


| 
alo 


mcluding ignets 
operating 
track 
* * 


eighing 


miniature 


ind 
most 
ippren 


Kelvin 


their 


In makers 
Hughe 


ucce 


iwarad 
sful craft of technica 
prize of an 
Moray he as | 
the first two 
left for a fe 
Outward 
\berdoves Menonethshire 
* * * 
h ¢ Ottice 
ociation fr ¢ ently 
en-st he idquarters 
ind Ltd. in Berke 
London ihe invitation 


rs & 


no 


Outward 
School 
inners 


tice in annual 
Bound or 
Kecentl 
iward 

t he 


our 
ur veeks 
Bound Sea 


t 
i 


member oO! t 
ent \s 
the ey 
Coot 


ixteen 


Tey 
Th on 

treet ! 
i extended through Mr 
sjenjamin 
ition department 


\ nember Phe 


interested 


manager f ( 
gant und 


() MM 


} irticttiar 


ti ina i tration 


1t.O 


im 
ch er | 


n 


travel 


TAKE YOUR PICK 


Food for Thought 


KEEP YOUR BUDGET IN 
APPLE PIE’ ORDER 


Two of four new 
menu poster styles 
designed by che 
National Savings 
Committee for 
use in industrial 
canteens These 
posters can be sup 
plied free of charge 
on application to 
the Committee at 
1 Princes Gate, 
London, S.W.7 


PUT A‘BIT BY IN 


NATIONAL SAVINGS 


EVERY WEEK 


New Scheme for Disabled 


7". Minister of Labour has offered 
financial help to local authorities 
who wish to set up and operate work 
shops in which jobs can be found for 
severely disabled people. Grants up to 
three-quarters of the initial capital cost 
will be made and further grants may 
be given to meet operating losses. The 
scheme does not apply to the blind 
(for whom lecal authorities have a 
statutory responsibility) but to disabled 
unfit to work in industry and 
not found jobs in Remploy 
or establishments run by 
organisations 


pee ple 
who have 
factories 


voluntary 


People 

Mr. R. E. Anthony, 
the Stork Margarine 
Berghs and = Jurgen 
after thirty-seven 
industry Mr Anthony is 
in Cheshire for his 
John Ambulance Brigade 
Works Manager, 
Machines) Ltd 
been appointed 


safety officer 
Works of Van 
Ltd., has 


years in the 


ot 
den 
retired 
margarine 
well-known 
with the St 
Mr. F, A. Austin, 
Hoover (Washing 
Merthyr Tydfil has 
Chairman of the East Wales Produc 
tivity Committee which has recently 
been set up by the Industrial Associa 
tion of Wales and Monmouthshire 


Mr, A. E. Coghill has been appointed 
personnel manager for A. Links and 
Co. Ls4.. (slasgow He was for several 
years a director of Wallace and Weir, 
Ltd and of Hills and Steele Ltd 


Mr. M. B. Forman, formerly of 
Courtauld’s of Coventry, has succeeded 
Mr H k Roff as director at the 
Institute of Personnel Management 
Council members elected at the Insti 
tute’s A.G.M. during the Harrogate 
conterence were follows president 
Mr. G. I. Gibbons; vice-presidents 
Miss F. Hornbrook and Dr. A. S. Roy; 
honorary secretaries, Mr. A. DT). Short 
ind Miss M. Shingler; treasurer, Mr 
I lr. Blakeman; honorary editor, Mr 
B. Ungerson; immediate past-president 
Mr. L. Gale 

Mrs. E. L. Gordon has been appoin 
ted staff trainer at the departmental! 
store of John Barnes and Co, (John 
Lewis Partnership) Finchley Road 
Hampste N.W.3 


Mr. H. W. Swann, (-).B.1 
from the position 
Electrical In pector of I 
electrical Adviser to the 
on September 30th, 1953. He beiny 

led = by Mr I i Mann 
M.I.E.I who has been De puty senior 


electrical Inspector ur 


WOTK 


id 
M.1.E.t 
ot Senior 

ictories 


Home 


retired 
ancl 
(tt 

is 


for man ve 


Obituary 
Mr. W. Watson, MI\W_E 


ind managing director of 5S 

lucts Ltd October 

ong iliness Watson 
nt well-k 


founder 
ifety Pro 
S alter a 
who Wa-s 
nown for 
industry 


ched « 
Mr 


was 


n 


very 
proter tion in 


yvork on eve 
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rEEPOL puts a new complexion on 
washing-up, whether by hand or machine. 
Its amazing power tor dissolving grease 
and suspending dirt makes easy the 
maintenance of the highest hygienic 
standards at the iowest possible cost. 
Dishes, glassware, cutlery, cooking 
utensils, all drain dry with smeartree 
brilliance. TEEPOL, the modern 
detergent developed by Shell, introduces 


a new era of easy, economical cleaning 


not only at the sink, but for all washable 


surfaces. Whenever you use it you will 
find cleaning ts faster, simpler and cheaper 
TEEPOL (liquid) 


economy pouring dey 
I-gallon can Write fora fr d ira 


describes the many use f/IELEPOI 


Clean right through with Te oa po 


t SHELL) SHELL CHEMICALS LIMITED Dw as ities nat’ vel Bc.. London: WLS: Vole Tanole fer 6068. 05 Demmmaens, Penton: 3 
Tel: Deansgote 645 Clarence Chambers, 39 ¢ poration St rmingham 2. T and 6954. 28 St. Enoch Square, Glas |. Tel: Glasgow Centrai 956! 
Ol Registered Trode Mork 
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UNITED CLEAN TOWEL SERVICE GUARANTEE. 


to supply, collect, launder and deliver on an assured weekly service basis, or more often 
if required 


HAND Towels, Turkish or Huckaback 
ROLLER Towels, Turkish or linen 
GLASS or KITCHEN CLOTHS in linen or cotton crash 
DUSTERS, check or yellow 
TABLE CLOTHS, large or small, white or coloured, 
linen or damask 

For a small weekly fee. 


All towels, etc., are kept in good repair and when necessary 

replaced without additional charge. Specially reduced rates 

are quoted for large numbers. No quantity is too large or 

too small for UNITED to handle—speedily, efficiently and at 

the lowest possible cost to you. There is no commencing 
charge or deposit. 


A REGULAR WEEKLY SERVICE 
UNITED CLEAN TOWEL SERVICE Ltd. 


62 Pall Mall . London, S.W.|I 
WHITEHALL 5031 


BIRMINGHAM - BRIGHTON - COVENTRY ~- BRISTOL - READING ~- LIVERPOOL 
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New Industrial Equipment 








EXECUTIVES’ SURVEY OF AIDS TO INCREASED PRODUCTION 


| SEATING Readers who wish to know the suppliers of any of the products referred 
The increasing use of industrial can to in this section are asked to write to the Editor, quoting the reference 
teens for meetings and _ recreational number which appears at the end of the paragraph. We are 
activities as well, focuses attention on always glad to consider for publication descriptions—preferably 
the need for efficient, comfortable, seat accompanied by an illustration suitable for reproduction—of new products. 
ing which is easily adjustable to a : 
variety of purposes. In these pages, we 
cover from time to time the major tm 
novations in this field. on concrete isphalt, asbest: and 
metal roofs, concrete thoors. tanks, et 
Folds with Ease Made by the same firm is a plasti 
for filling cracks, holes and other wu 
. perfections encountered in a root sur 
face Thi plast l a bituminou 








_ new folding chair opens 


closes in one movement and 
' 


designed not to catch the fingers j putty containing a olvent oil in 
Having an all-steel seat, back and should be used for sealing and filling 
frame, the chair is said to be durable the liquid dressing 1s applied 
can be applied with  ordinar 
rhe pivot links and rivets are created wwels or putty knives and when dr 
ith rust-resisting cadmium plat . resembles soft) rubber (PM/695.) 
vhile the frame and ‘‘wrinkle’’ finishes 


on the seat and back-rest are of ” rp | CANTEEN 


baked-on plastic enamel resisting 


insects pests weather ind = =burn 
_—. 3 Paste Cleanser 


Measuring 2 in. thick when folded, and 
veighing just on 10 Ib the chair 
, f bgt vho are concerned with 


ind resistant to w irping and breakage 








large 
scale catering the problem of 
minimising the risk of food potsoning 
is one of major importance Cleanh 
ness of utensil ind oof those who 
handle them should be a must in 
canteen 

wood natural ‘is a pink mooth-paste cleanser 
Frames can \v say the makers remove 
plated (Govern potential trouble-spots from the more 
mitting); alter inaccessible corners and = crevices f 
ed on a_ rust utensils At the same time, the clean 
ser, which has a glycerine base, clean 

i of polished and protects the hands of the user 


(PM/696.) 


nient shape and 
24 in Stack of 


12 in. by 26 in. Easier Washing-Up 


hi eighs 
dune lee the small canteen, here is a ne 


idea in washing-up bowls, made of 
plastic The makers claim that it wil 


MAINTENANCE | not chip, crack or craze and that tt 


prevents grease or dirt being irremoy 








easy to handle for storage and move Roof Proofing 

ment Hieight 31) in seat vidth 

14 in., seat depth 15 in ind width of ee quid bitumen proofing 

tube 7 in (PM/693.) hether for — the repair of 

ccasional lea r for the treatment 

Lecture-room Chair of the entire r ! can be ap} lied cold 

by means of fibre brooms or brushes 

f yom lecture-room stacking chair is After a few hour the iquid hardens 
made of electrically-welded 4 in to form, the n rs claim, a durable 

steel tubing The seat support tubes anti-corrosive coating, which will resist 

and floor rails are made in one con the worst weather conditions and tem 

tinuous piece to avoid damage to perature extreme [hey say also that 

highly polished floors The seat and owing t omplete absence of odour, 

back are of stretched cotton canvas of this produ uitable for work where 

there mus 1© risk of Contamination ably grimed into the surface It 

ipproximately 8 to light, acid resisting, has a deep, flange 

rim for lifting safely (PM/697.) 


special weave reinforced with eyelets ' 
and rivets The chair is also available One gallon 
th seat and back of heet plastu 10 q. y | nd the proofing can be used 
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ii he or ri 


|Paste Paint Remover 
. : oat i load remains 
capacity load of 10 « 
in thirty seconds by one 
platform can be | 
I der fifteen = se 


tre 


(PM/698.) 








JO, JAC AND JONI HANDLING 


have a telephone cunningly con- 
cealed in their double bass 





'Handy Trolley 


We have one very much in evidence | { 
in our office for the receipt of your | 
enquiries for 


CABARET & CONCERT 


MURRAY-WARD PRODUCTIONS 
11 DESMESNE ROAD, WHALLEY RANGE 
MANCHESTER 16 


Te!.: ARDWICK 1997 


Galas, Fetes, Carnivals, Staff Parties, 
Dances, Cabaret, Outings, Theatre Fit- 
tings, Costumes, Scenery, Lighting, etc. 
“STAR’ ATTRACTIONS OUR SPECIALITY 











vithout 
inch 1 


poss! 





LIMITED 

ESTABLISHED 183 
Manufacturers and Repairers 
| T ) ‘ 
| | ‘ 
(PM/699.) 


BILLIARD TABLES | For Kasy Lifting : _ un ' : “ a “i 


| . I } not i ul 
AND ALL ACCESSORIES | ' e plat fected ithout e1 
t it it (PM/700.) 
Tables for Hire : cesieninitaseceion 
; | | Why not an 


S! INDIVIDUAL TIE 


for your Sports Club ? 


] 





| 
| 
| 
| 
| 
| 
| 
| 


Agents for the “ HARTLEY "SHADE | | Consult 


1-3 COLESHILL ST. | | Cc. H. MUNDAY LTD 
CLUB COLOUR HOUSE 


BIRMINGHAM 4 | | 7 IRVING STREET, LEICESTER SQUARE, W.C.2 


Whitehall 1319 


Telephone: CEN 2040, 5443/< 
CLUB COLOUR and HERALDIC SPECIALISTS 
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| SAFETY Acid-Resistant Boot 





Electric Fire Guards 


; 


PM/702 





® HEATING | 





“New Look’ Protection 
Better Working Condition 


’S (Od «¢ 


han th 
oo O00 BOTT 
oo ooo Tt 
Poo O00 


be rot 


t 1 Dot rect t il 
PM/701.) (PM/704,) 


| Reaching the man you want! 


\dvertise in the classified columr of the DAILY 
HERALD. Employers all over the country use thi 
medium for finding skilled replacements for every 
trade and craft. They know that of its 5,400,000 readers 
MORE THAN HALF are in skilled occupations. The 
following are typical DAILY HERALD reader group 
Manufacturing and Industry 1,060,000 
Building and Engineering 580,000 
Commerce, Finance and Professions 390,000 
Mining and Quarrying 280,000 
Transport and Communications 

Distributive Trades 


Every classified advertisement appears in ALL copies 
covering TOTAL circulation. 


DAILY HERALD 


Rate 15/- per line. Communications should be addressed 
to: Classified Advertisement Manager, DAILY 
, 


HERALD, Acre House, Long Acre, London, W.C.2. 


lelephone: Temple Bar 1200 (hx. 454 and 466) 
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TO “ER” 1S HUMAN! But good public 
speakers are trained. We provide private 
tuition or classes by qualified teachers of 
all branches of public speaking, meeting 
aa, chairmanship, voice contro!, etc 
xpert industrial tutor available for staff 
courses at firms’ own premises. The Abbey 
School for Speakers, 36 Victoria Street, 
London, $.W.1. ABBey 6488. 














Christmas 
Seals 


remind us 
we can greet 
our friends and 
help tuberculous 
patients 


100 for 


CHRISTMAS CARDS 
12 (with envelopes) for 6/- 
BUY NOW from the 


NATIONAL ASSOCIATION FOR THE 
PREVENTION OF TUBERCULOSIS 
Tavistock House North, Tavistock Square, 
London, W.C.1 
65 Castle Street, Edinburgh 2 





‘*Wheelers of Plaistow” 
specialists in the 


manufacture of 


OVERALLS 
for 


MEN 


and 


WOMEN 


in every Trade 


The wo DIGNIFIES 
OL. THE JOB 


H. WHEELER & CO. LTD. 


Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 
Telephone: GRAngewood 407! 
2 
234 








HEALTH 





Antiseptic Hand Cleaner 


_ gece ’ land Cleanse! 
Z market 1s in antisept 
lhe n 

rubbe 


iDbrasive ell Soa] 
that a blob 
hand koOosens Uy the 
then be 


h can 
washed away Heavy 
oil, tar, resin, rubber compound, bitu 
» forth are all stated to b 
d, leaving the hands soft 
Available for cd) 
are dispensers ranging 
m 24 lb. to 7 Ib 


(PM/705.) 
COMMUNICATIONS 
Enclosed Bell 


NEW type of industria! bell with all 
working under a 
gong has been produced. The 
shaft has been designed to 
allow the head to strike directly on to 
the underside edge of the gong dispen 
sing with the projection which is nor 
mally necessary with this type of bell 

The cast metal base is so shaped that 
the bell Is drip proot and weather 
proof Three types are available 
battery, A.C. or DA mains for all 
voltages up to 250 All models are 
drilled for conduit entry at top, bot 
tom, sides and rear, and a separate 
back plate is available as an extra for 
taking flush type conduit boxes, Pro 
tected terminals are fitted in the base 
and bakelite is used for all insulation 


(PM/706.) 


dirt 
. 


easil 


men ina 


charging 








parts housed 
cast stee} 


hammer 


Visual Aid 
Tes new 


different and 


visual indicator has many 
is suitable for 
urgeries, ete Ihe mere 
pressing of a button illuminate 
the message in the call panel and can 
if required, emit a distinctive buzz 
Ihe following is a list of alternative 
wordings available for the panel 
enter engaged “next please 
off’ “stop” go 
entrance It operates on 
from A. mains through a 
transformer (PM/707.; 


uses, 
factories 
will 


small 


For Staff Notices 
| ECENTLY introduced is a_ ne 
board made from 
laminated perforated sheeting backed 
ith pressed wood, whi d to be 
hard-wearing and colour fast Thi 
board, which is suitable for the canteen 
s supplied with interchangeable letters 
in white or red, these being 
tecd against breakage for three years 
Sheeting come in five sizes from 12 in 
by 7$ in. to 23 in. by 46 in 


(PM/708.) 


INDUSTRIAL SAFETY 
OFFICERS’ CONFERENCE 


(Continued from page 220) 
economic output life of plant and 
equipment, sO was it necessary for the 
improvement of working conditions anid 
the safe operation of plant “Either 
by accident or by design,’’ said Mr 
Richards, ‘‘much of our industrial 
legislation implies plant maintenance 
without specific reference to the term 

Mr. R. E. Tugman, Division Safety 
Officer, I.C.I. Ltd., and Mr. H. G 
Winbolt, presented a joint papef en 
titled ‘Safety and the Spoken Word, 
with the object of offering guidance to 
safety officers faced with the task of 
addressing employees at public meet 
ings Mr. Tugman's advice was to 
apportion 10 per cent of the speech t 
introduction, 80 per cent to argument 
and 10 per cent to conclusion 


notice black 


nis sa 


guaran 


No Jargon 

Mr. Winbolt asked the delegates to 
avoid jargon and not to worry about 
their grammar He also asked them 
to deliberate before making a speech 
and ask themselves what they had to 
offer their audiences on their particular 
subject. He pleaded for modulation of 
voice and for a form of address to the 
audience which anticipated the _ lis- 
teners’ response, albeit unexpressed 

Other features of the Conference 
were the group discussions on: ‘‘To 
what extent should clearance certifi- 
cates be applied to mechanical, elec- 
trical and chemical equipment?’’ and 
How can we sell safety to middle 
management? "’ 





*UCEE’ 


GLASS DE-MISTER 


For foundry, factory, canteen, shop and vehicle 


Satisfied users 
include— 


Achille-Serre, Boots, 
British Home Stores 
Ltd., Dolcis, Maid- 
stone & District Bus 


Co., Pilkington Bros, 


32/6 per gallon tin. 


windows, also personal spectacles. 


Applied with a soft dry cloth, after first drying the 
surface of the glass, which is then polished in the 
ordinary way. No wash-leather to be used before 
or after application. 


Carriage paid. 


Enquiries direct to Manufacturers 


A. POWER & SO 


40 Cricklewood Broadway, 
London, N.W.2. Tel.: GLAdstone 7066 
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L.P.M. CONFERENCE patt of empl rker relations discernible groups, tsolated 
ine I ind the vital the other, created tensions 
remarks was industrial set-up Phere 
In management group and 
{ ton umion group, still, in 
done by the Institute 1 ryin inv ‘ too w worker age when harmony ' } retort 
he Ip personnel management worl id \ now rld in which was more than ever vital, with the 
the world at large and in seel ya mployer f were much irrational suspicion ul roistrust 
high standard of qualifi iti ( more ifra ( their labour Sir Je hn could not offer a panacea 


personnel officers. The view very han orkers thei Vs A slightly but more and more informal di 
Productivity Team to have visited  highe legret unemployment cussion at all leve!s and between 
the U.S.A. was that increased pr wou ‘ nl mean a greater ranks would certainly hely 


duction was intimately be aaa | rorlity of lal I! ind Britain 

with good industrial relations , n conom problems de The Work se ba’ Dene 
that the fundamental aim of pe nat ‘ nerea 1 flexibility” of ‘ 
sonnei otficers was to improve indu OUI it ther “A alway that Summing up, it} 
trial relations The whole question t f unemployment; and ideas put forward at Harrogate that 
opened up a very large held tor I str I I \ndrew, is given personnel management im Now very 


‘ 


research This was a. matter f ; ul ard. but when much aware that its function ts not 


clear from. the 


urgency and there ought to be ag j roduces paralysis merely to keep labour  passivel 
definite dnve to find out ways of is psi ological dilemma content. If the present British stat 
improving present techniques. Up to t in problem On the dard of living ts to be maintained 
now cost had been the deterrent, but han ‘ f we did all in let alone improved, that ugly and 
industry ought to help financially OV here was no guarantee ubiquitous word ‘“‘productivity has 
‘Let us do something, not just tall a | maintain full employ to be translated into maternal good 
about it said the President ment now a world, not and services. All of which is_ pr 
On Sunday, October 4, th merely a nited Kingdom problem foundly bound up with the response 
speakers were Sir Andrew McFad Emergent from Sir John Wocds’ of labour which, in turn, intimately 
yean on ‘Finance and Full Employ address, who first of all gave an involves the personnel officer It i 
ment’’ and Sir John Woods on ‘‘The idmirably clear exposition of our encouraging to know that personnel 
Need to earn our National Bread and balance of payments problem, was officers are at least aware of this 
Sutter: how do we get this across? the theory of the dangers inherent The next step is that which was out 
The central idea behind Sir in what he referred to as the ‘group lined by Sir John Woods: namely, 
Andrew's address was the changed mentality in mdustry Definite ‘‘How do we get this across? 





SPEEDA 


easier filing...speedier finding 


File in a flash —find at a glance: that’s the routine with Speedac 
suspension filing. No more burrowing and scrabbling in out-of-order, 
over-crammed cabinets for folders that so often slip out of sight, so 
easily get dog eared and torn! Instead — extra neatness, extra order, 
extra ease of filing, extra speed of reference 
Speedac provides a separate protective pocket for each folder, an 
easy-to-read title for each pocket. The whole is suspended on an 
adjustable chassis that fits any make of cabinet. Each folder has 
its own home, when it is removed, an ‘out’ indicator shows the fact 
You see every title, note every withdrawal, at a glance. Speedac 
simplifies filing 

Speedac is another Remington Rand aid to greater office 


efficiency. Write for information on the ways it can help 
vou to speedier, easier filing to Dept. SPE 38 


s 
SYSTEMS 


MACHINES 


Send for the Man from Remington Rand 
EQUIPMENT 


Remington Rand Ltd, Commonwealth House, 1-19 New Oxford Street, W.C.1 
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Summary of Official Publications 





READERS’ GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 


STATUTORY INSTRUMENTS 
Ihe Firemen'’s Pension Scheme 
! I 


H ff 


148 


and Shoe Rey 
Wages 
| 


the Boot 
Great Britain 
Order, 195 

M 


’ 1189 
Council 


Amendment 


airing 


HM 
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N 1594. The Milk Distributive Wages 
195 
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' ! 
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Phat 


Distributive Wages ¢ 


Regulation 
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cotland 
Order 95 
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jiv a) ‘ ) M 
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Ihe Retail Drapery, 

bootwear Trades Wages Council 

Wages Regulation Order, 195 


No 1404 
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M 
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The National Assistance 
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ment, 1953, Dated Septe 1 

, lational ’ 7 . 


No. 1415 


u ! 
Oletob 


Operative tr 
No. 1464 


tons, 1953 (het 


FOR YOUR 


Blazers 


Buttons 


Colours, et 


Consult the Club and Services 


DOMBEY & 


Outhtting ar 
Britain 


(Re-establish 


ons Confirmation Instr 


r | ’ 
The Iron and Steel Foundries Regula 


INDUSTRY AND PERSONNEL 


Order 


Draft. Notice of Preliminary Draft of th 
Insurance Local Advisory ( 
Regulau » 199 I 


Amend 


ommittees 


Wages 
Regulats 


Council 


England and Wales) Wages Regulation Order 


STRIAL COURT AWARDS 


Glass Co 


INDt 


vtainer Industry 


Amendment 


1 o. 2 Gc 


ronment Industrial Establishments 


DISPUTES TRIBUNAI 


AWARDS 


INDUSTRIAL 


Rates of Wares of Workers 


an Engineering Firm at Coventry 


No. 412 Certain 
Employed by 
( I 

I Oper 


Ne f Jun 


No. 41 Terms and Conditions of Employment 
of Packing ¢ Makers 


of Casemakers at 


Employed by a Firm 


Oldham 


Vi 


CLUB 


Badges 
Ties 


\- 


Tailor 





SON 


99 Leadenhall Street, London, F.C.3 





National 


No. 414. Remuneration of Metal Dressers Em 
ployed by an Electrical Engineering Company 
at Bradtord | t t t I 

r 

Aw 


( 


No. 415 
trical Assistants Employed 
Wholesale Society Ltd. 


Terms of Employment of Certain Elec 
by the Co-operative 


Remuneration of Certain Workers 
Fish Docks at Miford Haven 
‘ f ' | I .s 


No 416 
Emploved in the 
bor ! 
Remuneration of Certain Workers Em 
a Firm of Ship Chandlers at Milford 


Ne I 

ployed by 

Haven. ( bor 

No. 418 Remuneration of Certain Workers Em 

ployed by an Ice Manutacturing Firm at Milford 
oft per w 


Haven. ¢ bor 
| 


No. 419. Rates of Pay of Musicians at a Theatre 
at Bournemouth. ! t t t 


‘ te 
' ‘ |, | t 7 ~ 
No. 420. Rates of Wages in the Wood Box, 
Packing Case and Wooden Container Industry 
in England and Wales. ( t r ‘ 
wer rug ! ia 
\war Increase 
1. per he 

No. 421, Terms and Conditions of Employment 
of certain Workers Firm of 
General Export Packers in London 

t Compa nt t of four ar 


employed by a 
( 


( 


No Remuneration of School Caretakers 
employed by the Hertfordshire County Counc.! 
required to perform Work in connection with the 
Meals and School Milk Service. ( 


>) 


School 
! 


paid additios r ration Awar 
No. 425. Basic Time Rates in the Hosiery Dye 
ing, Bieaching and Finishing Industry in the 
Midlands. ( ia bor ner t t 

‘ Awar Cla not estal ‘ 
No. 424, Recognised Terms and Conditions of 
Employment for Workers employed by a Firm 
of Cotton Carpet Manufacturers at Workington 

ie: Saeki er ¢ 


‘ npat 
} 


tit of « p ent wr 
‘ Joint ¢ mittee for the Carpet 
| tr Award ( 
No. 425. Terms and Conditions of Employment 
t 
the Portland Urban District 
t this ¢ ! respect 


gineer 


of an Employee of 
Council. ( laim I 
Mr ¢ Ho Carter tat wat I ¢ 
rve the ter 1 
mpl tablished b 
1 for Local Authorities 
ional, Technical and ¢ 
rf ‘ il heal > 
427. Remuneration of Staff employed at the 
of the Co-operative Insurance 


« lain r wnp the 


No 

London Branch 

Society Led. 

existing differentia for 
t the I 
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Chief Officers of 


County Council 


No. 428 
the West 
( I 


Remuneration of the 
Riding of Yorkshire 


No. 429. Rate of Wages of Workers 
by Wholesale Newsagents in the I 
kor t “ 


employed 
ondon area 
rker 


l 


“ r it per ek 

No. 430. Recognised Terms and Conditions of 

Employment for certain Workers 

an Engineering Firm at Alperton, 
ir t the ¢ , 


employed by 


Middlesex 


’ Aw i 
No, 431. Salaries of Cleric ical 
a Manufacturing Firm at 
kor ' r ¢ ' slar 


Staff employed by 
Wednesfield 


GENERAI 


Civil Defence Film Strips: 22. Welfare Training 
Functions of the Various Services within the 
Welfare Section 44. 346-22 Lectur t f 
Tad 23. Rescue Training. Ropes, 
Lashings. Part I. 34-336-23.) Le 
os. 2 and 24) 6d Téd 24. Rescue 
Knots and Lashings. Part II 
Li . Rescue Training. Derricks, 
Legs, me and Jibs. Part I 1465-2 Le 
1 nd 26) 6d hd ” 


Knots and 
tur r 
Train 
ing. Ropes, 
25 Sheer 


Train- 
Part 
Blox ks, 


Rescue 
ing. Dericke, "Sheer Legs, Gins and Jibs 
il 4h Rescue Training 
Tac kle and H« ldfasts. 1 , Le re 

ied 28. Rescue on pamanan 
Shoring, Propping and Strutting Part ‘ 
B56 Lecture 

“) Rescue Training 
ing, Propping and Strutting. 
30 Rescue Training 
Propping and Strutting 
236-280 i s. lid 


notes ’ 
Temporary 

Part Il 6H 
emporary Shoring, 


Part Ill 


Shor 


notes). 
Report of 
hended disnute 


a Court of Inquiry into an appre 
affecting the National Society of 
Operative Printers and Assistants, the Printing 
Machine Managers’ Trade Society, Associated 
Newspapers Ltd., and oe Newspaper Proprietors 
Association. Presented Minister I 

tier ser ¢ 7 Pi t iM 
Inspector of Mines for 


HM 


( 
Report of 
1951 ‘ 
A g ? 
Clean 
catering 


Chief 
Ministr 


H.M.S.O, 2 
A handbook on 
establishments. // MV 


Catering hygiene in 


pr 


(New 


Executive 


Choice of Careers Series No 4 The 
Civil Service and Clerical Ofhcers 
WM ) ' 1} ' ( ‘ ‘ 
I 

, ' H ( ' 
Civil Service Commission. Question Papers of 
the Qualifying Examination in Factory Law, et 

wth 4 | . ‘ 


M 


Minister 
Insurability 


Decisions of the 
and 


Selected 
Classification 
HMSO. 4d 


on Questions 
(Pamphlet 


PERSONNEL MANAGEMENT, WELFARE & 


November Diary for Management 


BACIE 
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BRITISH INSTITUTE OF 


arrogate 


MANAGEMENT 
BURTON MANOR 

Burton in Wirral 
Wirral 


Burton 7 


Burto 


Burto 


Burton 


INDUSTRIAI 


London 


WELFARE SOCIETY 
M 
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I 
London 
H | 
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| ‘ 
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| | 
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Sturlingshire, 
| ‘ 
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INDUSTRIAL TECHNICIANS 
‘ , The Tr 


Ml 


DUKE OF EDINBURGH TO ATTEND 


\! rHOUGH 


INSTITUTE OF MANAGEMENT 


London 
Birmingham I 


PERSONNEI 
M 


Cranheld W 


NATIONAI INSTITUTE Ol INDUSTRIAI 
PSYCHOLOG ¥ 


London 
London 


| , 
Londen 
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London 
\ 
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I ondon 
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| London 


PENDLEY MANOR 
Tring ( 
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i T 


URCHFONT MANOR 


INSTITUTION OF PRODUCTION 
ENGINEERS 

Birmingham Jame Watt I 

i tr H 

if 
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Chatham, 

pet sot 

* Gloucester, 
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TOILET ROLLS 


Ft aay gol Fine crepe 
4\ to Packed ¢ 


37 6 per gross (cart 
Free deliver, 
Scotland or 
any place 
Mur 


on 


anywhere 
Wales (with 
where ‘ea ournes 


we 166 per gross 


L. FRANKENBERG LTD. 
37 HOUNDSDITCH, LONDON, E.C.3 


Telephone: AVEnue 4966 











We make a w 





Stands for Drums 


“DRUM MASTER” PRODUCTS 


POWELL & CO. wher ror: 


je range of Trucks and 


A Modern 
Oil Store 
using the 
Powell 
Barrel Stand 
and Lifter. 
One Man 
operated, 
Adaptable 


Bins, Carboys, et 


CARMS., SOUTH WALES 








INDUSTRIAL 


EQUIPMENT 











DO YOU BUY OVERALLS ? | 


IF SO—YOU NATURALLY LOOK FOR THE FOLLOWING POINTS 
Smart Styles, generously cut to allow full 
freedom of movement. 

Fully Shrunk, hard wearing materials. 
Good range of shades, in fast colours. 
Competitive prices. 
DINKUM OVERALLS Have them all 
tior Request 


HAND SAFETY 


sixty 


The watch-dog of workers | 
| 
for over | 








at 
ou EVER 


! i 


| ria 
PRI ’ 
hed the 





ther “ate ia 
ustrated = = catalogue ; . Dinkum Overalls 
KVERTRUS nye vt 
ye aeenpiokar et , ' are obtainable in 
weiss fae catsianuss Mo. | _ both long or short sleeves, and the 
Button-through style has a dual pur- 


or buttoned up as desired. 
MANUFACTURED AND DISTRIBUTED BY :— 
For over sixty years specialists in Industrial Safety 


ANGUS JOWETT « CO. LTD. 


SKELTON INDUSTRIAL ESTATE, SALTBURN-BY-SEA, YORKS 


| Tel. : Skelton 142 Established 1911 





49 TABERNACLE STREET, LONDON, E.C.2 





PROOF... 


... that your premises 


norton "7 


PRINTED 


/ 936% 





=] are sare from Fire and 


Ie 


By means of key boxes sited at strategic points in 
your building, all of which the watchman must visit 
in turn in order to record the number of the post 
and the time of the visit, LLEWELLIN’S clocks 
provide a printed record of the time and regularity 


of the patrols in your building 


LLEWELLIN’S WATCHMEN’S CLOCKS 
give you better protection because 
Their simpler, more robust mechanism is more posi 
tive, completely tamper-proof. Timing of patrols 
can be revised without notice, every night 
Visits to posts can be laid down in any order 














For full details write to: 





LLEWELLIN’S MACHINE CO LTD 


KING SQUARE - BRISTOL 2 


ay 


purGciaRy, a// night, every night 


if your watchmen carry LLEWELLIN’S watchmen’s 
clocks, you can be SURE they make every patrol 
exactly at the times you order. Times can be revised 
from night to night so that patrols occur at irregular, 
unpredictable intervals — defeating the professional 


LLEWELLIN’S 
Watchmen’s : 


Clocks 


Price complete 
with leather 
pouch and sling 


Stations, each 


17/6 
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BLUEPRINT FOR INDUSTRIAL HEALTH ee Se seems eee eae” 
plovees on in ite i\ 
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thought how 
t 


Blind Date Day! Arc t 
nouse plant Sunnyvale, California 
young employee found that If rie 
dfolded, he missed “by a mile from the Westinghou 


trying to cut along the line on a i is follow 
piece of scrap metal 


better than cure 


The Eyes Have It 
other ntegral part of much a matter for the worker 
ouse medical programs ite \ help hammer tl the 1 expert \t 
t kers actively healt! K time, ise hun 
ilety consc1otl by mean it i Vil it tr p1\ fallible i rst-cla 
experiment ind = oette é I ‘ Vii pecial eeting i IS 


1 top priority of 


Recently, for exampl 


Management Bookshelf 


rh 


ivtit Wit 
Blind 


demo 
for | 
Wiithe 
they could not do. their 
“blind people Weldet 
weld retart turned 
beer r shorthand 
could not put parts togeth 
ictically hel ple 
matter i iting 
cigarette or 
company tean 
Although this prot 
not al id-new idea 
« tha 
ich 
hed by 


nploveer 
idequate eve 


his company i! 1 isceptib ( i ol r releren 
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Soaps and Detergents 
Limited are pecm 
in the manufacture 
range of soaps, detergent 
disinfectants. Constant research en 
that our guaranteed products are exact! 
Industrial and Institutional 
Service and Quality 


suited to 
needs are the 
watchwords of our organisation, Can 


we help you? = Details on application 


SOAPS 


PRINCES BUILDINGS 
CENtral 7521 









































The Wearwell Overall Co. Ltd., 180 Balsall Heath Road, Birmingham 12 


ae) ec ee i 


6! DALE STREET, 


| Peter's | ay Towel | 


Vending Machines 


= these advantage® 


ide 
iii es) 


@ A mechanism that can be 
adjusted to operate on any 
number of coins. 


@ Achoice of brands—soluble 
and non-soluble. 


@ An assurance of unlimited 
supply. 


Particulars from 


AUTOMATIC MACHINES 


LIMITED 


1 Ladbroke Road 
London, W.11 


Telephone: PARK 7608 


LIVERPOOL 2 





All the essential virtues 
of a first-class overall. . 


. made stronger to last longer. Fully-shrunk cloths, strong 


Double-sewn main seams. Large 
reinforced pockets. Made to British Standard Institution 
specification. ‘“‘Terylene’’ acid-proof overalls also available. 
For further details and current prices get in touch with 


the makers. 


against wash and wear. 


VERALLS 
y ive up te their Name / 


Manufactured by 
CALthorpe 3111-2 
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TRAVEL 
AND TR. ANSP ORI 


More than a : aaiied 
Films On | ree Loan 
ARE LISTED IN THI 
Britsh ‘Transport 

Film Catalogue 


AND ITS 1953 SUPPLEMENT 








learlahle now fr 

FILMS OFFICER 
BRITISH TRANSPORI 

COMMISSION 














Buy direct from 
the makers 


£12-19-11 


RICHARD ORTON LTD. 
FINSBURY COURT, FINSBURY PAVEMENT 
LONDON E.C.2 Tel: MONarch 4572 


Works; London and High Wycombe 





AIM AT THE BEST 


THE NODOR DARTBOARD 


has achieved the highest reputation among serious dart 
enthusiasts. The target is of compressed fibres firmly 
secured to a stout plywood back-board and the hig 
tensile steel wire pattern with numbers welded to « 
turnable steel ring ensures a long live of continuous use 


Requires no soaking ALSO 


ARCHERY TARGETS & DART SCOREBOARDS 
Both of these are built to the same h gh stand ird asthe 
NODOR DARTBOARD Best workmanship and 
materials are used throughout 
FOR FULL DETAILS, PRICES, ET 


THE NODOR "CO. “LTD. 
22-24 HATFIELD ROAD, STRATFORD, LONDON, E.15 


Telephone: MARyland 1313-1314 








PARK YOUR CYCLES 
THE ODONI way 


(REGD. TRADE MARK) 


With Odoni Patent “ All-Steel”’ 


BICYCLE STANDS 


es to suit all possible requirement 


SINGLE OR DOUBLE. SIDED, HORIZONTAL OR SEMI- VERTICAL 
For Indoor and Outdoor use 
TYPE 10 


DOUBLE SIDED 
SEMI - VERTICAL 
OUTDOOR 
STAND, BUILT 
WITH CLOSE 
RACK 
ARRANGE- 
MENT (CYCLES 
AT 12° 
CENTRES) 


Write for fully illustrated leaflet and price list to 
Sole manufacturers and Patentees 


ALFRED A. ODONI AND CO. LTD. 


SALISBURY HOUSE, LONDON WALL 
LONDON, E€.C.2 
Tel. No. (WORKS : LONDON, N.W.) Tel. Add 
MONarch 8638/9 Odoni Ave., London 
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SAFEGUARD YOUR EMPLOYEES 
HEALTH 


With the SANI-SERVICE toilet deodoriser and disinfector 





@ Simple to install. 
@ No interference with other fittings. 
@ Fully automatic, yet no mechanism 
to go wrong. 
ALL OUR PRODUCTS ARE MADE 
THROUGHOUT [BY REGISTERED 
BLIND EX-SERVICEMEN 


SANI-SERVICE 


THORNACRE WORKS, SHIPLEY, YORKS 
Manufacturers of :— 
MIS-TOFF the De-mister, also Liquid Soaps, Detergents, 
Disinfectants, Spraying Fluids, Lavatory & Channel Blocks 














(veralls for All / 


UR NEW 
& we L 
Free CATALOGy, 


Overalls of quality, cut and 


tyle Overalls that wear 


well, w h well and 


look smart. Yes, they are 
all (over 50 styles) 
illustrated and 

described in our new 
catalogue. It's the per 

fect reference for all 
Overall and Protective 
Clothing Buyers. Please 

write or phone our 
Contracts Department 


for your copy today 


Telephone 
BU Ston 4721 


(4 lines) 


CONTRACTS DEPT. (51 m), 137-8 Tottenham Crt. Rd., London, W.1 
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CLASSIFIED ADVERTISEMENTS 





Rate: 2 6 per line, minimum 5/-; average 24 letters per line, box 


numbers to be paid for as 2 lines. Display panels: £1 | 10 
Series discounts: 5°,, for 6 insertions, 10°, 
Payments must accompany order for single inser- 


single column inch. 
for 12. 


- per 


tions. Address orders to: Advertisement Manager, PERSONNEL 
MANAGEMENT, WELFARE AND INDUSTRIAL EQUIP- 


MENT, 180 Fleet Street, 


Chancery 8844. 


London, 


E.C.4. Telephone: 





SITUATION VACANT 


ASSISTANT COOK, female, 25 
) ured for Staff Canteen in Bir 
daily Per 
pensionable post with 
t suitable 

Apply tating age, ex 
salary required, to Chief 
‘ 1140, T. & G., 

Lane, W.C.2 


00 lunches 


f promot 
r otio 





CANTEEN EQUIPMENT 
FOR SALE 


FISH RANGE taken for debt. Keen 
accepted to clear; also Jack 

Boiler.—A. R. C€ 130 Great 

Portland Street, London, W.1 


price 


CUTLERY & SILVERWARE 
Manufacturer offer delivery from 
stock ind free badging = service 
Quotations for replating and badging 
Henry Know Les & Co., Clevedon, 
Bristol 





CATERING SUPPLIES 


OILS & FATS for Frying. Cook 

i Confectionery. Write or 

phone for keenest trade prices 

J. J. Vicon & Co. LID 36 Fen 
Street, E.C.3 Tel Man 

House 166 9.) 


ng ane 


hurct 





REFRIGERATORS 


REFRIGERATORS for sale. New 
and Guaranteed. 20 per cent off list 
price, suitable for AC or DC. Full 
articulars—139 Essex Road, N.1. 
Sonesta 2871 


* FRIGIDAIRE "* Low temperature 
Refrigerators, 49 in. wide by 28 in 
jeep by 341m. high. ex-large National 
r. suitable for deep treezing, stor 
frozen foods. etc 
A.R.¢ 130 Great 
London, W.1. Tel 


of ice-cream 
ce £29 each 
ortland Street 

JSeurnm 4480 





OFFICE EQUIPMENT 


DICTAPHONE Outfit, £35 
Hotoines, 39 Mincing Lane, Black 
burn 





ENTERTAINMENT 





if you want your next Staff 
Dance to be a success ring the 
MUSIC BO® for your Bandand 
Cabaret. Let us advise you on 
your entertainment § problems 
without obligation 
26 Longridge Road 
London, S.W.5 
Brixton 7828 
Frobisher 3794 (ofter 2 pm.) 














INDUSTRIAL GLOVES 


4 Bethwin Road, London, S.I 


Telephone: Rodney 4342 





LIGHTING 


FLUOKESCENT LIGHTING 
> ft SU ow for Factories Ta 
Offices. Price complete, 92/6. Fully 
Guaranteed Leaflets from Exec 
TRICAL Propucts C 5 Lon 


Lane, London, E.« 


. 





BOOKS 


BOOKFARE WELFARE We 
specialise in providing workers with 
first-class reading entertainment at 
cost no instalment or maintenance 
charges. For full details write to 
Rex Liprary Service (s), 135a Gos 
well Road, London, E.C.1. CLE 
0351 





CARNIVAL NOVELTIES ete. 


CARNIVAL Novelties Toys. 
Prizes, Fancy Goods, Fund-raising 
Schemes and everything for your 
Club requirements. Send stamp for 
Wholesale Catalogue SWINNER 
TON'S, Tantarra Street, Walsall 


FREE CATALOGUE Everything 
for hire or purchase for Staff Socials, 
Dances, Pantomimes, Children’s Par 
ties, Fétes. -BarNnum's, 67 Hammer 
smith Road, W.14. Tel FULham 
4440, 
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I’m the cleanest 


worker 


int industry 





Gas is smokeless and dustless, makes 
neither soot nor ash — consequently 
relied on in many places here almost 


surgical cleanliness must be observed 





Since gas does not pollute the atmospher: 
Mr. Therm has a clear conscience 


eds fog. One of the unique advantage 





of gas tl that it rea hes full heat 


without any long warming up period ii 
This, together with its economy, Hexthility 
and cleanliness, explains why in Res: 
factories all over the country, the most > be 


popular industrial worker is Mr. Therm. 





MR. THERM HELPS IN 
WELFARE WORK lr v 


He 1s a great help in factory heating 


raising, water heating, the equipment of firt 
aid rooms, water heating in sports pavil 


ooking and dish-washing in canteens 


Mr. Therm burns to serve you 


THE GAS COUNCII I GROSVENOR PLACI LONDON 
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Something was bound to happen—the constant scrape of chair 
bellowed conversation, clash of plates and cutlery grate more 
and more on the nerve The strain of competing with 
bad acoustic conditions leads steadily and surely to bad 
digestion, bad health, bad work and increasing absenteeism 


Don’t fight against unwanted, useless noise—have 


it sponyed up Have sounds you ought to hear made 


pleasant and distinet. Consult Cullum. Cu'lum acoustic 
treatment will reduce noise to a natural level. A word 


with Cullum now can prevent so much trouble later, 


Sound control by ULLUM ; 


THE ACOUSTIC CONSULTANTS & CONTRACTORS 
Concessionnaires for ACOUSTI-CELOTEX 


HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.19. Tel: ARC 2662-3-4-5 
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